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Notes on Guest Editors

Gézde Inal is currently an Assistant Professor at the department of Business
Administration, at Cyprus International University in North Cyprus. She received
her B.B.A degree at Eastern Mediterranean University, North Cyprus in 1993,
and completed her MSc Finance degree at the Management Centre, University
of Leicester, UK in 1999. She completed her PhD degree at Queen Mary,
University of London, UK in 2008. Her research project involved a comparative
study on the reasons for and means of setting-up Turkish Cypriot restaurants and
law offices in North Cyprus and Britain. Her research interests include
mainstream, minority-ethnic and women small business ownership.

Cynthia Forson is Senior Lecturer in Human Resource Management at the
University of Hertfordshire. Her research interests centre on equality and diversity
in organisations and the labour market (including entrepreneurship and smalll
business), focusing on ethnicity and gender issues and particularly with regard to
the African and Caribbean ethnic group.

Mine Karatas Ozkan is a Lecturer in Entrepreneurship at the School of
Management, University of Southampton (UK). Her research interests include
nascent entrepreneurship from a learning perspective, social and science
entrepreneurship, diversity aspects of entrepreneurship and knowledge work,
and gender studies. She has published a number of research articles and reports
in these areas. She has authored a book entitled ‘Nascent Entrepreneurship and
Learning' (2010, Edward Elgar). She completed a PhD in Entrepreneurship at
the University of Southampton in 2006. She has previously worked at the
University of Derby (UK).
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From the Editors!

Dear readers, we are glad to introduce you the first thematic volume of
Kadin/Woman 2000 (Vol. 8). The two issues of this volume are investigating
several aspects of women'’s entrepreneurship through 6 selected papers.

We would like to express our acknowledgements to all those who did serious
work for the reviewing of the papers, and publicity of the journal. Special thanks
go to Gézde inal, Cynthia Forson, and Mine Karatas-Ozkan, the guest editors of
this volume for their serious work for the collection and editing of the papers and
to Prof. Dr. Ayhan Bilsel on behalf of the Executive Board members of Emupress
for their guidance and support without whose generous contributions this work
would have never been completed. We are indebted to the former editor-in-chief
Assoc. Prof. Dr.Netice Yildiz who had been the editor of the journal for 9 years
and 11 issues. Without her dedication to the journal and her serious work, this
journal would have never been able to continue as a well known, reputable
journal.

Editors

Fatma Given Lisaniler Hanife Aliefendioglu

1302-9916©2010 emupress
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Editorial Introduction

Women'’s Entrepreneurship: Multi-Disciplinary
Perspectives

The importance of women'’s entrepreneurship has been well documented in
academic literature and policy documentation. Although it is acknowledged that
the creative and entrepreneurial potential of women is a latent source of
economic growth and new jobs and should be encouraged, women
entrepreneurs face more difficulties in setting-up and growing businesses due to
a number of reasons such as gender discrimination and stereotypes, difficulties
in reconciling family and business obligations, lack of information, and lack of
contacts and access to networking.

This special issue of KADIN/WOMAN 2000 Journal for Woman Studies, a
journal dedicated to the scholarly study of all aspects of women's issues, we seek
to problematise and interrogate several aspects of women’s entrepreneurship
through selected papers. The selection of papers in the first issue, drawn from
field work in the Philippines, Turkey and North Cyprus, examines a variety of
topics related to female entrepreneurship, such as entrepreneurial motivation
and constraints, the impact of regulatory frameworks, support policies and
initiatives and the perceived nature and impact of gendered norms that varies
considerably depending upon the culture, situation and circumstance.

The first paper by Hatice Jenkins and Salih Katircioglu is a study conducted
on Turkish Cypriot women entrepreneurs in North Cyprus titled “Factors
Affecting the Business Performance of Female Owned Enterprises in Turkish
Repub|ic of Northern Cyprus. A face to face survey method was utilized to collect
primary data from two hundred female entrepreneurs and statistical qnq|yses
were conducted to analyze the data. The study has revealed that half of the
sampled businesses were established during the last six years indicating the
rapid expansion of female owned businesses in the early 2000s. In terms of
business performance, achievement motives, level of education and first child’s
age were positively related, whereas labor cost is negatively associated with
business performance.

The second paper by Divina Edralin examines regulatory frameworks,
support policies, initiatives, and barriers to the process of implementing the laws,
policies, and programs to encourage women entrepreneurship in the Philippines.
The paper relies on documentary analysis and in-depth interviews with 33

1302-9916©2010 emupress
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participants including 25 women entrepreneurs. The paper concludes that
although the regulatory framework in the Philippines to support women business
owners is infact in terms of policy, the implementation of such policy is not
always born out in practice due to both general and gender specific barriers.

The final study of this issue by Yonca Giirol and Asli Tung Yildirim explores a
significant and recurring theme in female entrepreneurship, namely the link
between person0|| characteristics and preference for en’rrepreneurship. The paper
draws on fieldwork involving 107 Turkish women entrepreneurs who are
members of KAGIDER (Women Entrepreneurs Association) in Turkey and
investigates the influence of their personal characteristics such as the need for
achievement, locus of control, risk taking propensity, tolerance for ambiguity,
innovativeness and self-confidence on the entrepreneurial profiles of the women.
The findings reveal all the above listed personality characteristics interact to
determine the entrepreneurial characteristics of Turkish women entrepreneurs. In
addition, the authors argue that due to Turkish family structure women
entrepreneurs are influenced and follow their fathers rather than mothers as role
models. Furthermore, the authors explain that women who have been into higher
education tended to have more tendencies towards entrepreneurship.

Guest Editors

Gézde inal Cynthia Forson Mine Karatas-Ozkan
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Factors Affecting the Business Performance of Female
Owned Enterprises in TRNC’

Hatice Jenkins
Salih Katircioglu
Eastern Mediterranean University

Abstract

This study is the first empirical research on the performance of the Turkish
Cypriot female entrepreneurs in North Cyprus. The research helps to identify the
major factors affecting the performance of Turkish Cypriot female entrepreneurs
both positively and negatively. Furthermore, it identifies the main causes of
performance variations among the businesses owned by female entrepreneurs.
Face to face survey method was utilized to collect primary data from two
hundred female entrepreneurs and statistical analyses were conducted to
analyze the data. It is found that the half of the sampled businesses owned by
female entrepreneurs was established during the last six years indicating the
rapid expansion of female owned businesses in the early 2000s. Regarding to
business performance it is found that achievement motives, level of education
and first child’s age are positively associated, whereas labor cost is negatively
associated with business performance.

Key Words: Female Owned Entferprises, TRNC, North Cyprus, Business
Performance

1. Introduction

Numerous research studies in small business literature indicate that female
entrepreneurs have been active in the business sector since the 1970s. During the

" We thank Hatice Adyineri for her valuable assistance in data collection and processing. Without
her assistance this research could not be completed.

“Associate Prof. Dr. Hatice Jenkins, Department of Banking and Finance, Eastern Mediterranean
University, Famagusta-North Cyprus. E-mail:hatice.jenkins@emu.edu.tr

""Associate Prof. Dr. Salih Katircioglu, Department of Banking and Finance, Eastern Mediterranean
University, Famagusta-North Cyprus. E-mail:salih.katircioglu@emu.edu.tr
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last two decades female entrepreneurship gained attention all around the world,
especially in developed countries such as the United States and Canada. The
research on female entrepreneurs in less developed countries however is lacking
behind. In North Cyprus, the female entrepreneurship has not been subject to
research until recently although there are a number of studies on the female
entrepreneurs in the South Cyprus (Ellinas & Kountouris 2004). This study is the
first empirical research on Turkish Cypriot women entrepreneurs in North Cyprus.

According to the literature, women participation in entrepreneurship varies
form country to country depending on the cultural differences. For example, in
Latin America, women's responsibility is viewed as child care and domestic work
rather than building professional careers (Sekarun and Leong, 1992). In Isrcel,
women not only suffer from occupational segregation but they also earn less
money then their male counterparts (Lerner, 1997). In Philippines, women are
expected to marry young and have their chi|y first. Therefore women’s chance
in getting promoted to high level management positions is much less than men
(Epstein, 1993). It also appears that religion may also play a significant role in
defining the role of women in their societies. For example, in low income Muslim
countries women are considered to be dishonoring their husbands if they were to
undertake an entrepreneurial role (Epstein, 1993). In these countries women
mostly have low levels of education which puts them in a disadvantaged position
against men when they apply for a job. Furthermore, there is also evidence that
different structures of work, family and social life affect women entrepreneurs
differently when they start up a business (Truman and Allen, 1993).

2. Literature Review

A large number of empirical studies conducted by researcher across the countries
identified various factors that have significant effect on performance of women
owned businesses. A broad summary of factors affecting the performance of
female owned businesses is summarized in a literature review by Lerner et al
(1997).  According to the literature, factors such as social learning, human
capital, network affiliation, motivations and goals, demographics and
environmental factors are expected to have an affect on the performance of the
female owned businesses.

Social learning theory emphasizes the role of entrepreneurial socialization
and career preferences. The effect of observational learning through father
entrepreneurial model was explored in a Canadian study (Brockhaus, Burke, and
Lee-Gosselin, 1991) where it is found that, 33 percent of the women
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entrepreneurs in sample reported that their fathers were entrepreneurs. This
finding is also supported by Israeli study that found relationship between father
entrepreneur and choice of an entrepreneurial career (Lerner, 1992). However,
another Israeli study found that, social learning such as father entrepreneur and
economic status at childhood has no significant effect on the level of performance
(Lerner, Brush and Hisrich, 1997).

Human capital theory was explained with five items in the study of Lerner et al
(1997). These were: Level of education, area of education, previous
entrepreneurial experience, previous business experience, and business skills are
expected to influence business performance. There are several empirical studies
that relates the years of formal education of entrepreneurs to the performance of
the firm. For example, Box et al. (1993) discovered a relationship between
higher levels of education and increased performance among manufacturing
firms in Oklahoma. Based on the research from developed countries, it is
expected that a high level of education would be associated with better
performance (Box, White, and Barr, 1993; Brush and Hisrich, 1991).

Furthermore, based on the Human Capital Theory, Lerner et al. (1997)
discovered that, occupational experience, business skills, high level of education
and education area is positively related with business performance whereas
previous start up business experience has no relationship with business
performance. In the case of South Cyprus, Ellinas and Kountouris (2004) found
that, female entrepreneurs do not seem to believe that gaining experience prior
to launching their venture is essential.

Another important factor affecting the performance of female entrepreneurs is
explained by network offiliation theory which is described by a number of
networks, use of advisors, membership in women’s associations and mentors.
Within these networks, entrepreneurship is constraint by linkages between
confident entrepreneurs, wealth and opportunities (Aldrich and Zimmer 1986).
Research in Israel shows that in socialist and informal societies, success is
dependent on personal contacts and relationships with key individuals who
facilitate the start-up business (Baum 1993).

In the case of USA, it was argued that individual motivations and
owner/founder goals were related to performance in women-owned businesses,
where motivations of future expectations for success (opportunities) were related
to survival and independence (Hisrich and Brush, 1987). Maysami and Goby
(1999) also focused on the factors that motivate female business owners to enter
business in Singapore. This study indicated that motivation has a significant effect
on female business performance. Orhan and Scott’s (2001) research showed that
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occupational flexibility in terms of hours worked is identified as an important
factor encouraging female entrepreneurship.

On the other hand, demographic variables such as age, marital status;
numbers of children and age of first child of female entrepreneurs also found to
have a positive or negative impact on the performance of female entrepreneurs
(Maysami and Goby, 1999; Lerner et all, 997). For example, we expect to see a
positive relationship between the age of the children and the business
performance. In other words the older the children, the more likely the business to
be profitable. Whereas, we expect to see a negative relationship between the
number of children, and the business performance. This is because the larger
number of children will require more time to look after the family than a single
child.

Orban (2001) conducted a study in France where 220 female entrepreneurs
were inferviewed and factors affecting their business performance were
examined. This study showed that in France there was financial discrimination
against women business owners resulting from intercultural bias as bankers
(mostly men) tend to consider female entrepreneurs as women first rather than as
persons. In a comparative study, Mc-Clelland et al. (2005) examined the
motivations for initiating start-up businesses and expanding the businesses in
Canada, Singapore, South Africa, Australia, New Zealand and Ireland. In this
study it is found that the main motivation of female entrepreneurs opening up
their own business was being unhappy in their previous job (Mc-Clelland, et al,

2005).

Women Entrepreneurship in North Cyprus

In 1960s and 1970s the number of entrepreneurs in Cyprus was very limited due
to the uncertainties and the lack of safety caused by the civil wars between
Turkish and Greek Cypriot communities. Throughout the period between 1960
and 1974, very small numbers of women were in commerce sector jointly with
their husbands. During that time, a few women were importing goods such as
crystal and gold mainly from Turkey and selling them in Cyprus. Trading with
Turkey was an opportunity for women to own their businesses and earn their
own income. After the war of 1974, an increasing number of female
entrepreneurs started to operate in North Cyprus. In the course of time, the
female labour force participation also increased with the increase in public sector
employment opportunities and female entrepreneurship. Lisaniler (2009) also
points out the importance of 1974 war in terms of redefining the role of female in



Female Owned Enterprises in TRNC 5

the workforce. As she states, after the war there was a dramatic increase in
women’s participation in the workforce.

In 2004, the female labour force participation rates in Northern Cyprus
become 34 %, which is approximately at the same level with the EU member-
countries Malta and South Cyprus; the other two small island state in the
Mediterranean. In the same year, total workforce (both men and women) was
recorded as 74,555 workers. Out of 74,555 workers 25,378 (34%) of them
were women. This shows that women workforce is one third of the total workforce
of TRNC, or we can say that the size of the female workforce is the half of the
size of the male workforce (SPO, 2004). This is same in Malta (30.1 % of women
and 69.9 % of men) and Spain (39.2 % of women and 60.8 % for men) (Ellinas
and Kurtouris, 2004).

Female entrepreneurs in North Cyprus generally involved in boutique, beauty-
care, hoir-dressing, accessories, flower shop, traveler agencies, cosmetics, junior
kids wear, stationery shops, markets, shoes or hand craft business. Rarely, some
of females are operating in manufacturing, construction or architecture sector.

Given that North Cyprus has a very small population with 264.172 people it
has a very small market for business sector. The total number of business are
9,196 and the majority of these companies are micro and small businesses
(SPO,2004). The State Planning Organization (2004) of North Cyprus reported
the size of the companies according to their employment. According to this
report out of 9,196 companies, 6,197 (67.4 %) companies has no employees,
2,930 (31.9 %) companies are employing between 1 and 10 workers, 48
companies (0.5 %) are reported 11-15 and only 18 companies are (0.20 %)
reported over 100 employees.

Table1: Profile of Enterprises in North Cyprus (2004)
Number

Size Employees Enferprises % Enterprises
Micro and 0-10 9,130 99.30
Smalll

Medium 11-15 48 0.50
Large 16> 18 0.20
Total 9,196 100.00

Source: State Planning Organization (2004)
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3. Data and Methodology
Data

The data collection covered three urban areas (Lefkosa, Gazimagusa and Girne)
and five rural areas (Beyarmudu, Vadili, Akdogan, iskele and Lapta) of the
Turkish Republic of Northern Cyprus. Two hundred (n=200) female business
owners were selected out of the total population of 660 female business owners'.
These female owned businesses have been registered either in the Chamber of
Commerce or the Chamber of Trade and Handcrafts or to both. These two
different business associations were sampled to provide greater heterogeneity
and to reduce the possibility of biasness.

Out of 200, total usable responses were 193. Out of these 193 female
entrepreneurs 70 entrepreneurs were from Lefkosa, 70 were from Gazimagusa
(20 of these enterprises are from the rural areas of Gazimagusa) and 53 were
from Girne (13 of them are from the rural areas of Girne).

Methodology and Model

In this study, the revised instruments of Lerner et al (1997) and Maysami and
Goby (1999) are used to identify the factors that have significant impact on the
level of performqnce of female entrepreneurs in North Cyprus. From a theoretical
perspective five factors, namely social earning theory, human capital, motivations
and goals, demographic variables, and environmental factors are taken into
account for statistical model building and hypothesis testing.

The questionnaire used by Lerner et al. (1997) was translated into Turkish
language by back to back translation method and distributed to the
respondents.” In total 37 questions were asked where 9 out of 37 questions were
scale questions ranging from Strongly Disagree =1 to Strongly Agree =5. The
questionnaire aimed at identifying the factors affecting the performance of
female entrepreneurs and a pilot survey was conducted with 7 women-
entrepreneurs prior to revising and finalizing the questionnaire. In the
restructuring of the questionnaire for North Cyprus, a number of factors,
problems and characteristics of women owned enterprises which were also
discussed in the literature were taken into account and adopted to particular
conditions of North Cyprus. The data was collected through face to face personal
interviews.
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First we used the factor analysis to eliminate the variables that were not
significant enough to include in our analysis. Then, simple regression analysis
was conducted to analyze how each dependent variable was affected by the
values of the independent variables (explanatory variable).

The single regression model was used to avoid the multi-collinearity problem
between the independent variables. Therefore the relationship between one
dependent variable Y and one independent variables X; is tested with the
following formula:

Y=4+B(X)+e

The Dependent Variables

The dependent variables used to measure business performance are based on
four indicators, namely: revenue/sales, profitability, income and number of
employees®. In this study, three out of these four variables are used to measure
business performance. These variables are: revenue, profitability and the number
of employees. Income was excluded due to unavailability of reliable data.

The Independent Variables

The independent variables used in this analysis are categorized under social
learning theory; human capital; motivations and goals; demographic variables;
and environmental factors to capture the impact of these variables on dependent
variable, in other words the business performance of female entrepreneur.

Social Learning Theory: The founder of the business, father or mother of the
female entrepreneur may have a positive impact on the performance of the
female entrepreneurs’ business. Five options were given to female entrepreneurs
to choose from the founder of her businesses. These options were herself, her
husbcnd, her fqther, her father in law and others.

Human Capital : The significance level of human capital on business
performance measured by education level, education area, previous occupation,
previous entrepreneurial experience, previous employment,  experience in
industry, involvement in start-up, and business skills are expected to have positive
affect on business performance.



8 Jenkins

Motivations and Goals: ~ Motivation variables such as achievement motives,
independence motives, economic necessity motives and goals are expected to be
positively related with the business performance of female owned businesses.

Demographics:  The effects of demographic variables on business performance
were tested by female entrepreneur’s age, marital status, and number of children
and age of children. For each variable different question were asked.

Environmental Factors: Environmental factors variables are composed of industry
variables such as the economic sector (services, retailing, and manufacturing),
type of ownership (sole ownership, limited company), problems at start-up stage,
types of firm competitiveness and sources of finance.

4. Findings
4.1. Statistical Analysis of Female Entrepreneurs in North Cyprus
Demographic Profile

The demographic profile of female entrepreneurs in North Cyprus is summarized
in Appendix |. According to the findings, the average age of the woman
entrepreneur in North Cyprus is 38 and the maijority (81.9%) of all respondents
is mothers, mostly with one or two children (25.9% and 44 %, respectively). The
average ages of the entrepreneurs' children are 18.6 for the first child, 17.3 for
the second child, 16.8 for the third and 14.2 for the fourth child. This shows that
most of the women entrepreneurs in North Cyprus have grown up children rather
then young children which are more demanding on their time.

Education Level

The majority of female entrepreneurs in North Cyprus have high school
education (61.1%) whereas twenty five percent of them have a university degree,

of which 24.4 % hold a B.A. degree and 3.1 % of them have M.A. degree.
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The Founder of the Business

Almost 70.0 % of female owners are founders of their businesses. On the other
hand, only 16.1 % of these female owned businesses are founded by their
husbands and 5.7 % of them are founded by their fathers. These findings
indicate that women entrepreneurs in North Cyprus are risk takers and do not
re|y on their husbands and fathers to start a new venture. Most of these
businesses (48.7 %) are family business. Twenty one percent are registered as
limited companies (Ltd.) and 15 % are registered as sole ownership.

The Sectoral Distribution of Businesses

86.5 % of the female entrepreneurs in the study are operating in the trade sector
and 8.3 % in retail, and 4.1 % of them are operating in the manufacturing
sector. Almost all of these female owned enterprises are small businesses
whereas 49% of these businesses have no employees and only 30.1% of them
have employees between 1 and 3. These findings are similar to the general
structure and distribution of all businesses among the economic sectors in North
Cyprus indicating that female owned enterprises do not show any difference with
the rest of the businesses.

Reasons to Enter in Business Sector

When we examined the reasons for female business owners to enter business we
found that 23.8% of these female business owners believe that there was a
business opportunity and 19.2% of them stated that they are in business because
this is what they like and prefer to do. On the other hand, 11.4% of them are in
business because of their husbands’ encouragement.

The Role of Economic Expansion and Growth

Although the female owned businesses existed in North Cyprus since 1930s, the
numbers of businesses owned by females did not show a significant increase until
1999. According to the findings majority of female owned businesses are newly
established and the number of these businesses has been increasing since 1999.
In that respect it is important to point out that 50% of sampled female owned
businesses were established between, 1930-2000, i.e. in seventy years, whereas
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other 50% of sampled female owned enterprises were established during the last
six years (2000-2006), in other words, during a period where there was a
significant economic expansion and growth.

Disadvantages for Being a Female

Most of the female entrepreneurs (83,9 %) stated that being a female is not a
disadvantage for them. Only 15 % of female entrepreneurs in this sample said
that, being a female entrepreneur has some disadvantages. In this respect the
most important disadvantage stated by the female business owners is “not being
able to travel abroad alone”. This shows that there is still a conservative attitude
towards females in North Cyprus.

The Size of the Start-up Capital

In terms of the size of the start up capital, most of the female entrepreneurs (34,2
%) started up their businesses with a very small amount of capital, such as less
than 10,000 YTL (i.e. less than 8,000 US dollars). In terms of business turnover,

almost half of the businesses have turnover less than 30,000 YTL (i.e. 23,000 US
dollars).

4.2, Findings of the Regression Analysis

Factor analysis was applied for nine questions (importance of firm, goals,
financial records, competition factors, problems, motivation factors, achievement
motives, competition methods and short term plans) that were scale from
1=strongly disagree to 5=strongly agree. For each question factor averages
were calculated and the factors with factor loadings less than 0.5 were
eliminated from further analysis.

As indicated earlier, single regression analysis was used to examine the
impact of each independent variable on each of the three dependent variables.
Table 2 presents the Pearson correlation coefficients (R), the beta scores (B), t-test
and F-test results of the regression models showing the impact of independent
variables (competitiveness, achievement motives, business planning, education
level, vocational training, first child’s age, previous experience, age of the
entrepreneur) on three business performance indicators (namely revenues,
profitability and the number of employees).
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Table 2: Variables Affecting Revenues, Profitability and Number of Employees

Variable ] T-stat r F-stat
Revenue
Competitiveness 0.567 3.125* | 0.272 9.767
a. Productivity/Sales per 0359| 4.564*| 0.395| 20.829*
Employee
Achievement Motives 0.419| 2.560**| 0.219 6.555*
Business Planning 0.105 0.832| 0.075 0.693
Education Level 0.299| 2.333***| 0.201| 5.450**
Profitability
Vocational Training -0.309| -1.817*| 0.143| 3.301***
First Child’s Age 0.014| 1.721***| 0.149| 2.963***
Previous Experience 0.131 1.012| 0.080 1.024
Number of Employees
Achievement Motives 0.450| 2.417**| 0.180| 5.841**
Competitiveness 0.303| 1.641***| 0.123| 2.694***
a. Productivity/Sales per 0.366| 4.124*| 0.311| 17.008*
Employees
b. Labor cost -0.366| 3.760*| 0.294| 14.137*
Experience in Industry -0.018 -0.084| 0.006| 0.007*
Age 0.01 1.187| 0.090 1.410
* p<0.10 ***p <0.01
**p<0.05 n=193

Business Revenue as Dependent Variable:

First, business revenue was taken as the dependent variable and a number of
independent variables were used to run a regression analysis in order to find
how business revenues (i.e. performance of business) were affected by the
changes in these independent variables. It appears that competitiveness has the
highest positive impact on business revenues (0.567). Productivity (0.359) and
total annual sales (0.200) have strong positive relationship with business
revenues. It seems that business planning do not have a significant impact on the
revenues of their companies. Furthermore, achievement motives and education
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level of women entrepreneurs in Cyprus are positively associated with business
revenues.

Business Profitability as Dependent Variable:

When the business profitability is used as dependent variable, we found that the
first child’s age is positively and significantly related to the profitability of
companies owned by women entrepreneurs. However, it appears that vocational
training is negatively related to business profitability. This is justified by the fact
that the great majority of women entrepreneurs does not attend and participate
in training programs as they indicated in the inferviews. Furthermore, level of
previous work experience of the female business owners is not statistically
significant for profitability of their businesses.

Number of Employees as Dependent Variable:

The number of employees is used as the third business performance indicator.
Here, it is found that achievement motives and competitiveness are positively and
significant related to the number of employees of female owned businesses.
Sales per employees (0.366) show strong and positive relationship however, the
labor cost (0.366) has a negative relationship with the number of employees. On
the other hand, results show that previous work experience and ages of women
entrepreneurs in North Cyprus are not statistically significant factors for the
number of employees in female owned enterprises.

5. Conclusion

With the primary data obtained from 193 female business owners the
characteristics of female entrepreneurs in North Cyprus are examined, and the
factors affecting their business performance are analyzed. Ninety two per cent
of female business owners are between 18 to 50 years old, and average age of
the female entrepreneurs is 38. Most of the female business owners are married
(80%), and have two children (44%). They are mostly high school graduates
(61%) who saw a business opportunity and started their business. These
businesses are mostly family businesses (49%), they are operating in trade sector
(87%) and mostly they have no hired employees (49%), in other words they are
micro businesses.
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Another important finding shows that, 50% of female owned businesses were
established after year 2000 which indicates that high economic growth in North
Cyprus during the early 2000s encouraged female entrepreneurs to start up their
businesses. Maijority of female entrepreneurs started up their businesses with a
minimum amount, less than 10,000 YTL, and in the initial year they earned less
than 30,000 YTL.

It was also found that Social Learning Theory was not significantly associated
to performance of female businesses in North Cyprus. In other words, the parents
of the female entrepreneurs were not necessarily the founders of the businesses of
their daughters. This finding also observed from interviews that, most of females
in this sample start up their businesses because they believed that such stores
were needed in the economy.

Regarding the Human Capital theory, we found that education level of female
entrepreneur was associated with business performance. Similarly, it is found that
motivation factors are also positively associated with business performance.
Furthermore, environment factors were analyzed and found that sources of finance,
social rights of employees, market range, type of business and type of firm do not
have an impact on performance. However competitiveness was significantly related
to business performance.

Notes

! Labor Force Survey of State Planning Organization (2004, pp. 2).
2 The questionnaire was provided us by Lerner et al (1997) who also gave us permission to use the
same questionnaire in our study.

3 These dependent variables were suggested by Brush and Hisrich (1991), Brush and Werf (1992)
and Lerner et al. (1997).
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APPENDIX 1

Demographic Breakdown of Female Entrepreneurs (n=193)

| Age Frequency Percent
18-20 2 1.0
21-30 51 26.4
31-40 70 36.3
41-50 54 28.0
51-60 14 7.3
61-70 1 0.5
71-80 1 0.5
Total 193 100.0
Marital Status
Married 154 79.8
Single 26 13.5
Divorce 9 4.7
Widower 4 2.1
Total 193 100.0
Number of Children
One Child 50 25.9
Two Children 85 44.0
Three Children 18 9.3
Four Children 5 2.6
No Children 35 18.1
Total 193 100.0
Education Level
Primary School 14 7.3
Secondary School 8 4.1
High School 118 61.1
University 47 24.4
Master 6 3.1
Total 193 100.0
Average Age of Children
First Children 18.6
Second Children 17.3
Third Children 16.8
Fourth Children 14.2
Average Age of Female 38
Entrepreneurs
Founder
You 133 68.9
Your Husband 31 16.1
Your Father 11 57
Your Father in Law 2 1.0
Others 16 8.3
Total 193 100.0

17
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Type of Business

Family Business 94 48.7
LTD 41 21.2
Limited Partnership 11 5.7
Sole Proprietorship 10 52
Franchise 6 3.1
Sole Owner 29 15.0
Total 191 99.0
Missing System 2 1.0
Total 193 100.0
Business Sector

Manufacturing 8 4.1
Service 16 8.3
Trade 167 86.5
All 1 5
Total 192 99.5
Missing System 1 5
Total 193 100.0
No. of employees

(Current)

None 94 48.7
1 part-time 14 7.3
1-3 58 30.1
3-5 8 4.1
5-10 4 2.1
10-15 3 1.6
More than 15 6 3.1
Total 187 96.9
Missing System 6 3.1
Total 193 100.0
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Abstract

This paper examines the Philippine regulatory frameworks, support
policies, initiatives, and barriers to encouraging women entrepreneurship.
Currently, women entrepreneurship seems to be nurtured with the right
environment, including regulatory frameworks, financial resources and
support programs for, as well as business practices and social attitudes in
the country towards women entrepreneurs and entrepreneurship in
general. However, though many SME-friendly laws and policies exist,
their implementation and even their bases need continuing assessment to
further streamline their future implementation. Likewise, the fuller
implementation of recent laws and the effectiveness of regulatory and
related promotional measures need a thorough review. This will enable
the SME sector, particularly women entrepreneurs, to contribute
significantly to national development. Some of the gender-based barriers
to implementing laws, policies, and programs in support of women
entrepreneurship, such as the lack of institutional support; differences in
social roles, cultural practices, capacities, and complexity of the process
and cost of /ega/ requirements to do business in the country, also need
improvements. Since most interventions to encourage and strengthen
women entrepreneurship come from the government, it must exert
stronger political will and commitment to implement the required policies
and support programs, in close partnership with the academe, employers,
NGOs, and individual entrepreneurs.
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Introduction

In many countries all over the world, small and medium sized enterprises (SMEs)
have expanded rapidly over the years. However, in this era of a globalized
economy, SMEs are facing the ever-growing challenges to sustainable and
competitive growth posed by world trade liberalization, fast technological
innovations, and the recent global credit crunch. To gain greater competitive
advantage, entrepreneurs are prompted to think proactively, be flexible, and
adopt strategies like cost reduction, strategic alliances, joint ventures, larger
investments in technology, and creation of innovations. SMEs are concrete
manifestations of entrepreneurship. According to Hisrich, Peters, and Shepherd
(2005: 25), entrepreneurship is the “process of creating something new with
value by devoting the necessary time and effort; assuming the accompanying
financial, psychological, and social risks; and receiving the resultant rewards of
monetary and personal satisfaction and independence”. Entrepreneurship is also
the foundation and catalyst of many economies. It is a key driving factor in
increasing national income, as well as a positive force in economic growth, by
serving as the bridge between innovation and the marketplaces around the
world. Entrepreneurs have the ability to turn new ideas into breakthrough
solutions while creating employment and spreading prosperity (World Economic
Forum, 2008).

Moreover, there is an increasing demand for promoting micro and small
businesses as means of generating meaningful and sustainable employment
opportunities, particularly for those at the margins of the economy, such as
women, the poor, and people with disabilities (United Nations, 2007). Micro,
small and medium-sized enterprises are crucial ways to promote women'’s
economic empowerment while fighting against poverty and gender inequity.
Identified as engines of growth by many governments; many institutional and
regional players aiming to create new jobs for developing countries and to drive
innovation and economic dynamism (United Nations, 2007) have adopted their
promotion as a deve|opment strategy.

In developing countries, SMEs account for more than 90 percent of all jobs,
sales, and value added; while in developed countries, these account for only
over 50 percent of these measures (United Nations, 1992). In fact, firms with
fewer than 500 employees employ almost half of the US workforce (Fiegenbaum
& Karnani, 1989). It has also been estimated that SMEs (businesses with less
than 250 staff) provide employment for over 74.5 million people and are
responsible for around two-thirds of total employment in the UK, and contribute

to 90 percent of the GNP in Europe (Griffin, Hall, & Watson, 2005).
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There are considerable differences in women's and men's access to and
opportunities to exert power over economic structures in their societies. In most
parts of the world, women are virtually absent from or are poorly represented in
economic decision-making, including the formulation of financial, monetary,
commercial and other economic policies, as well as tax systems and rules
governing pay (United Nations, 2008). In spite of these redlities, women are the
backbone of economic development in many developing countries (Ndemo &
Maina, 2007). A Global Entrepreneurship Monitor (GEM) report revealed that
women entrepreneurs create jobs, wealth and innovations across the 37 GEM
countries surveyed (Ndemo & Maina, 2007). In many of these countries, the
rate of growth of women creating new businesses is greater than the rate of
growth for men entrepreneurs (Reynolds et al., 2002). In addition, according to
a more recent GEM report (as cited in Larios, 2007), low and middle-income
countries have more entrepreneurial activity, and these countries have more
female entrepreneurs in early stage business activities, examples of which are
countries like China, the Philippines, and Malaysia. In spite of their contribution
to economic development, however, women entrepreneurs’ freedom to lead and
make strategic business decisions are greatly hampered by factors such as
culture, financial status, and lack of education (Ndemo & Maina, 2007).
Globally, Larios (2007) observed that such challenges are lack of pre-start up
experience of the labour market; traditional views on women’s roles; limited
access to the financing of female-owned firms; lack of knowledge and training in
business and IT skills; low self-esteem and confidence; and inability to compete
with high levels of businesses and innovations.

The United Nations (2007) had reported that women'’s entrepreneurship has
also led to increased mobility among women, the creation of networks of
women, and the building of women’s solidarity. Nevertheless, women face
unique barriers in entrepreneurship. Majority of women entrepreneurs are
concentrated in the lower end of the micro and small enterprises sector (Barwa,
2002). Inequities in access to capital, resources and government support make it
particularly challenging for women entrepreneurs. Women often cannot obtain
loans for their businesses due to lack of status and property rights. In the
agricultural sector, women farmers have scarce access to agricultural resources
and services for production due to gender inequdlities, the double burden of
farming and family responsibilities, and the lack of social services and
government programmes to support women (United Nations, 2007). Providing
effective support for women’s businesses is crucial to promoting women’s
entrepreneurship. This includes measures to facilitate the creation of women’s
businesses, such as training programmes providing women with essential
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entrepreneurship skills and mentoring programs to give women peer support.
The establishment of business incubators is another important way of helping to
ensure the survivability of women’s businesses. It is essential that there be gender
awareness in designing and delivering support measures targeted at female
entrepreneurs (European Commission, 2004).

Given these context and situation, this paper aims to examine the regulatory
frameworks,  support  policies, and initiatives encouraging  women
entrepreneurship in the Philippines. It also identifies the barriers to the process of
implementing the laws, policies, and programs to promote women
entrepreneurship. Lastly, it aims to propose policy recommendations for
strengthening the promotion of women's entrepreneurship in the country.

A Brief on Women Entrepreneurship in the Philippines

The Philippines is an entrepreneurial country. Small and medium enterprises
(SMEs) comprise about 99.7 percent of all firms in the country, employ 69
percent of the labor force and account for 30 percent of the total value added.
Such enterprises could emerge as a powerful engine for growth and a means to
boost the distribution of wealth in the country. SMEs and large enterprises are
predominantly located in and around Metro Manila, while micro enterprises are
relatively less geographically concentrated (Periquet, 2006).

The Philippines is among the most populous countries in the world, ranking
12th globally, seventh in Asia, and second in the Southeast Asia (National
Commission on the Role of Filipino Women [NCRFW], 2008). Women constitute
more than half of the Philippine population of over 80 million people, and have
a very significant role to play in the socio-cultural and economic spheres of the
society. Women entrepreneurs, in particular, make a substantial contribution to
national economies, through their participation in start-ups and their growth in
the informal sector, in achieving sustainable and competitive growth of
businesses (United Nations, 2006).

Filipino women have the ability to develop various types of micro and smalll
enterprises, but the business segments traditionally accessible to them often
experience high competition, coupled with low productivity and low profit
margins. Lumampao, Mataga, and Parado (2006) of Approtech Asia observed
that energy cost is one of the many inputs that influence the performance of
small- and medium sized enterprises in the Philippines. In addition, women
enterprises face social and practical constraints related to ownership and
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control, illiteracy, lack of exposure to information and training, and difficulty in
accessing credit, equipment and other support services.

Regarding the profile of the women entrepreneur, the closest indicator to
generate the number of women entrepreneurs are the statistics on “own account
workers and unpaid family workers” as shown in Table 1.

Table 1: Own-account and Unpaid Family Workers (in 000’s), By Gender

Gender of Growth Rate
Workers 2000 | 2001 | 2002 | 2003 = o= T oo
Female 5314 | 6121 | 6,212 | 5945 8.4 4.0
Male 8,634 | 9212 | 9,419 | 9,501 45 3.3
Total 13,948 | 15333 | 15,631 | 15,446 | 6.0 3.6
Total Employed | 27,775 | 30,085 | 30,252 | 31,523 | 4.4 4.5
% of Total 50.2% | 51.0% | 51.7% | 49.0%
Employed

Source: NSO (2001-2004), as cited in Women Entrepreneurship (2007)

According to the National Statistics Office definition, such workers were also the
“self-employed workers”. More than half of the number of self-employed in
2003 (n = 5.9 million) were in the non-agriculture segment of the informal
sector. They were mainly in the retfail selling/trading, or engaged in petty
production, activities. Based on the NCRFW Report (2003), about five to seven
million of home-based women workers were performing piece-rated works,
sewing clothes or orders, or part of subcontracts, food, footwear and other
manufacturing industries. Women entrepreneurs, however, were not all micro-
scale in terms of operations. There were women-owned and led businesses in all
sectors, including electronics and appliances, transportation, real estate,
financial consultancy, restaurants, marketing and public relations and
publishing. From the same NCRFW Report (2003), there are several indicators
of the characteristics of Filipino women entrepreneurs. First, most of the women
owner-managers of small and medium scale enterprises were in manufacturing
(41%), garments, jewelry, and furniture (37%), marketing (9%), and real estate
(7%). Second, women-led firms might be few in number and smaller in scale
compared to male-led firms, but they contributed to the economy significantly as
indicated by their Php7.0 Billion assets in 1998. Lastly, 47% of the 803,476
registered SMEs in the country were women-owned.
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Methodology

This paper relied primarily on the data available through the review of all
relevant literature and other materials, especially the laws and other regulatory
framework documents in the Philippines that pertain to women entrepreneurship.
Such literature included research studies, articles, case studies, surveys and
project reports published by the United Nations agencies, international
organizations (e.g., Asian Development Bank) and academia related to gender
and women’s entrepreneurship,. Also collected and studied were national
reports, policies, strategies and plans concerning women and entrepreneurship
from the related Executive Departments and Agencies (e.g., Department of Trade
and Industry) in the Philippines. A large portion of these literatures came from
the Internet.

Data were also gqthered through the interview of 33 respondents in order to
validate some of the information found in the literature. Twenty-five women
entrepreneurs were among those interviewed. They are referrals of the
government agency and NGO key informants included in the study, and the
researcher personally knows some of them. These women entrepreneurs are
aged 24-54 years; mostly married and have gone to college; engaged in a
micro or small enterprise either in retailing, wellness, manufacturing, real estate,
or piggery/poultry; their businesses are mostly in Metro Manila with a few in
Bulacan, Laguna, and Cavite; employ two- 22 workers; and they have been
operating their businesses from two years to 10 years. The other interviewees
were three government officials, one each from the Department of Trade and
Industry, Department of Labor and Employment, and Technology Resource
Center interviewed; and five staff from NGOs. These key informants are in-
charge of providing training and livelihood programs to women. A semi-
structured one-on-one inferview, which lasted for about an hour per respondent
on different occasions, was conducted to validate some of the data, such as
support programs and initiatives for women entrepreneurs and the barriers
experienced by these women related to the implementation of the laws, policies,
and programs in support of women entrepreneurship in the Philippines.
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Results

The Philippine Policy Environment and Regulatory Framework
on Entrepreneurship

Based on the Department of Trade and Industry Small and Medium Enterprise
Development Plan for 2004-2010, the historical evolution of the Philippine SME
development regulatory framework and policies started in 1935, when the
Philippine Constitution of 1935 first recorded the national commitment for
economic success through industrial and technological growth (Bureau of Smalll
and Medium Enterprise Development-Department of Trade and Industry
[BSMED-DTI], 2006b).

In the 1960s, the development policy for SMEs began with the Cottage
Industries Act, which infended to ensure assistance to, and exemption from most
taxes of, firms registered with the National Cottage Development Authority.
However, it was in the ‘70s that small industries development became the
primary strategy for growth, and countryside development policies that
addressed investment promotion, support for non-traditional export, and
trainings for SMEs programs were adopted (BSMED-DTI, 2006b).

In the 1980s, democratic efforts brought major changes in the country’s

economic programs. The ratification of the 1987 Philippine Constitution
reinforced commitment to the development of the private sector and provided for
a wide range of government reforms and reorganizations. Examples of these are
the unification of the structure of industrial incentives and the integration and
simplification of trade and industry services. It was also during this period that
the adoption of a definite strategy on entrepreneurship became a redlity. The
strategy recognizes micro industries as catalysts for entrepreneurship; provides
for micro-credit programs and various livelihood programs; and covers
implementation of social and agrarian reforms and microenterprises for the
countryside (BSMED-DTI, 2006b).
In the 1990s, the guiding principles for SME Development were viability,
sustainability and private sector-led initiatives. Just like in the previous period, at
the core were effective credit and market access, entrepreneurship and
management programs, identification of specialization, and strengthening of
conduit NGOs for financial and technical services. Lead programs, among
others, were the introduction of entrepreneurship courses or subjects in schools
and the adoption of SME Centers or First-Stop/ Business-One-Stop Shops in
major cities and provincial areas (BSMED-DTI, 2006b).
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In the 2000s, the goal of the SME Plan was to have a vibrant SME sector serving
as a strong domestic supply base for globally competitive industries. Highlights
of the Plan were streamlining of training programs and standardization of fees
and promotions; launching of the SME Opportunities Caravan and enhanced
support for trade fairs and missions, display corners, matching of services and
consolidation of production inputs for SMEs; and acceleration of the SME
Unified Lending Program for National Growth (BSMED-DTI, 2006b).

The above historical perspective shows that entrepreneurship development in
the Philippines, in particular, indeed was initiated in the 1970s. For the first time,
the Philippine Development Plan (1972-1976) then gave emphasis to the SME
sector. Later, the 1987 Philippine Constitution reinforced the commitment for the
development of the private sector, provided for a wide range of government
reforms and reorganizations, and explicitly recognized the women’s role in
nation building. In fact, the Constitution’s Article Il, Section 14 is the underlying
basis for the operation of the National Commission on the Role of Filipino
Women and the strategic anchor for the inclusion of issues of gender in the
Government's  development planning, implementation, monitoring, and
evaluation. Many of the 16,538 enabling statutes enacted under 27 different
codes, especially the Family Code and the Child and Youth Welfare Code, also
recognize the rights and status of women and children (Asian Development Bank
[ADB], 2002). It was also in the periods of the 1990s and 2000s that many laws
were promu|gc:’reo| in support of entrepreneurship deve|opment. These
legislations that specifically nurtured the promotion of women entrepreneurship
at the national and local levels are in the Appendix.

The Magna Carta for Small Enterprises (R.A. 6977) is the landmark
legislation that reflects the current government policy to foster a dynamic SME
sector, particularly rural and agricultural-based manufacturing ventures. On the
other hand, R.A.7882, the Act Providing Assistance to Women, recognizes the
special role of women in development and supports women entrepreneurs who
are engaged in manufacturing, processing, service and trading businesses.
Under this law, government financing institutions (GFls), like the Landbank of the
Philippines (LBP) and the Development Bank of the Philippines (DBP), are
mandated to provide assistance to: (1) non-governmental organizations (NGOs)
engaged in developing women's enterprises of up to Php2M, provided an NGO
has a minimum operating track record of one year; (2) existing women
enferprises of up to a maximum of Php50,000; and (3) potential women
entrepreneurs with sufficient training of up to not more than Php25,000 each
(Association of South East Asian Nations [ASEAN] Secretariat, 2003).
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After the adoption of the Convention on the Elimination of All Forms of
Discrimination Against Women (CEDAW) and the Beijing Platform for Action,
the government adopted its own Philippine Plan for Gender-Responsive
Development (PPGD 1995-2025), which served as a strategic plan to translate
the Beijing resolutions into policies, strategies, programs and projects for Filipino
women. In effect, it laid the ground for transforming the socio-cultural and
economic-political system by serving as the road map for the government's
gender and development (GAD) work. The Philippines had its first women’s
budget in 1995, when Section 27 of the 1995 General Appropriations Act
(GAA) mandated all deportments, bureaus, offices and agencies to set aside an
amount out of their appropriations for projects designed to address gender
issues (NCRFW, 1999).

Realizing the need for shorter-term operational plans to achieve the goals of
PPGD, the government, in collaboration with partners in the NGO and academic
sectors, next designed the Framework Plan for Women (FPW) (Women
Entrepreneurship, 2007). Under the Plan, attainment of gender equality would
be through women’s empowerment, and from 2001-2003, the strategic focus
were on promoting women’s economic empowerment, upholding women'’s and
girls’ human rights, and promoting gender responsive governance. In particular,
the objectives were to: (1) enhance sustainable access of women to capital,
market, information, technology and technical assistance; and (2) enhance the
employment and livelihood skills of women, particularly in high value-industries
and agricultural activities (NCRFW, 2003). In fact, women'’s entrepreneurship
development had since then been one of the major activities outlined in the
national development plans of the country. The Tenth Plan (2002-07) even
adopted a policy of developing entrepreneurship among rural women.

Support Programs and Initiatives for Women Entrepreneurship

At the forefront of promoting access to productive resources were NGOs led by
women themselves like Batis-Association of Women in Action for the Rights and
Empowerment, Development Action for Women Network, and Kanlungan
Center Foundation, Inc. As attested by three NGO respondents, “we provide
women with economic and social empowerment through the implementation of
income generation activities, referral to technical/vocational education, skills
training and setting-up of small business.” Similarly, the respondent from
NUWHRAIN-APL-IUF also confirmed that: “we give livelihood trainings and
loans to our women union members to support their small business for additional
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income.”Another socio-civic women organization which is the National Council
of Women of the Philippines has also implemented programs such as
Womenomics, Women's Electronic Business (We-Biz) Center Project, Education
and Training of Women, and Global Networking (National Center for Women
and Policing [NCWP], 2008).

Another major group from the private sector, the Philippine Chamber of
Commerce and Industry, or PCCI, the biggest business organization in the
Philippines, recognizes that entrepreneurship is a critical element of SME
Development and in national economic progress. It has likewise implemented
several programs and activities on Entrepreneurial Development (Periquet, 2006:
4), including enhancement of entrepreneurial opportunities by utilizing the
benefits of the PCCI's nationwide network, provision of a forum to address issues
and concerns on entrepreneurship advocacy, and conduct of management and
skills training courses for existing and prospective entrepreneurs and their
workforce.

On the other hand, some of the major government programs to implement
the SME Development Plan for 2004-2010 are the SME Counseling and
Advisory Program, Product Development and Design Services, Support to Start-
up Enterprises in Selected Areas, Entrepreneurship Training Camps and
Enterprise Development Programs, and Institutionalization of the SME
Opportunities Caravan (BSMED-DTI, 2006b: 32-51).

The Department of Trade and Industry and its attached agencies (e.g.,
Techno|ogy Resource Center) and bureaus continued to be at the forefront of
support programs for women SMEs. Table 2 shows that the bulk of the assistance
were still in the form of training services, extended to a total of 37,003 in 2003,
of which 61 percent were female. At least 15,200 clients were also extended
non-training services, and also 60% of these were female as well. As explained
during the interview by the respondents from the DTl and TRC, “even up to now,
we have a lot of start-up women entrepreneurs who avail of our training
programs on handicraft, cooking, cosmetology, and flower arrangement. Then,
most of our resource persons on the topic are also women who succeeded in
such business.
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Table 2: Beneficiaries of the Trade and Industry Department's Training and
Nontraining Services for SMEs, as of Dec. 2003

Training Non-Training
Agency %
Total Total % Female
Female

Philippine Trade Training 12,243 6]
Center
Const. & Manpower
Development Foundation 2,077 23
Cottage Industries Technology 7 304 70
Center
Center f.o.r Industrial 9,520 71
Competitiveness
Bureau‘of Small and Medium 977 63 2,898 61
Enterprise Development
Product Design &
Development Center of the 4,882 47 6,555 62
Phil.
Center for International Trade
Exposition and Missions 1,106 52
Bureau of Domestic Trade - - 737 70
Bureau.of Export Trade 3.904
Promotion
Totals 37,003 61 15,200 60

Source: Department of Trade and Industry, as cited in Women Entrepreneurship (2007)

The advocacy efforts of DTl and women’s groups spurred legislative action for
and interest in lending to women SMEs. Government financing institutions (GFls)
in turn, collaborated in designing a uniform lending program and tailored it to
meet the funding needs of SMEs. This program was called the SME Unified
Lending Opportunities for National Growth or SULONG, and aimed to provide
a “wider, borderless financing system” for SMEs. These GFls included the DBP,
LBP, National Livelihood Support Fund (NLSF), Philippine Export and Import
Bank (Philexim Bank), Quedan Corporation and Rural Credit Guarantee
Corporation (Quedancor), and Small Business Guarantee and Finance
Corporation (SBGFC). Apart from SULONG, women entrepreneurs could also
tap the Transactional Guarantee and Direct Financing Facility for one-time
transactions. As of 2003, these lending programs were able to assist a total of
258,990 borrowers with loans released totaling of Php22.7 billion.

For the “entrepreneurial poor”, characterized as women living in poverty and
running their own micro-enterprises or cottage industries, GFls were also
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mandated under RA 7882 to set aside 5% of their loan portfolio for women'’s
projects. So far, loans granted were for businesses in agriculture and farm
production, agro-processing, general trading, housing and construction. Loans
averaged Php125, 000 in 1998 and 1999, but were scaled down to Php14,
000 to Php15, 000 in the next two years. From 1998 to 2001, women
beneficiaries of such loans from DBP and LBP continued to increase. As
presented in Table 3, women loan recipients numbered 13,726 in 2001 with
loans amounting to Php5.2 billion.

Table 3: Selected Information on Loans Extended to Women by DBP and LBP,

1998-2001
Development Bank of the Land Bank of the
Philippines Philippines
Year No. of Amount No. of Amount
Released Released
Women . Women .
.. (in Php (in Php
Beneficiaries are Accounts e
millions) billions)
1998 121 30.365 3,885 3.704
1999 445 57.359 3,526 3.874
2000 5,070 79.288 3,455 6.429
2001 9,692 136.849 3,726 5.043

Source: Department of Trade and Industry, as cited in Women Entrepreneurship (2007)

Apart from the above lending facility, the President of the Philippines also
directed the People’s Credit and Finance Corporation (PCFC) in June 2001 to
reach out to one million women borrowers by June 2004. As of January 2004,
PCFC reported to have served 1.032 million beneficiaries with at least Php5.469
billion in loans through its network of conduits that included NGOs,
cooperatives, lending investors and banks.

Another initiative to support women entrepreneurs is the program called
“Tulong sa Tao Program” (People’s Assistance Program) which supports SMEs. A
total of Phpl, 779,239,202 in loans were released to 138,939 micro
entrepreneurs, 67 percent or 93,561 of who are women. Thirteen (13) regions
nationwide benefited from this program, which generated employment for
232,206. Regions also allocate financial assistance to facilitate women clients’
participation in project development and monitoring of livelihood projects. This
project differs from those under the law mentioned earlier, in that its financing is
facilitated by the DTI, while the former involves GFls.
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Low interest loans were also extended to home-based workers, together with
entrepreneurial training, through the program called the Women Workers
Employment and Entrepreneurship Development (WEED) of the Department of
Labor and Employment (DOLE). As of 1998, the DOLE had organized 15,550
women workers info 495 groups/organizations in order to be able to access
WEED resources for income generation purposes. It had likewise conducted 227
orientation sessions/trainings on WEED projects for 6,076 women workers. In
addition, it had established 297 income generating projects benefitting 1,933
women workers (NCRFW, 1999). The key informant from the Bureau of Women
and Young Workers of the DOLE said that, “we also extend this low interest
loans together with entrepreneurial training to women returnees from abroad
who were victims of human trafficking, so that they can start life anew through
self employment in small business.”

Lastly, there is the Linking Credit for Deposit Generation Program that also
targets women as beneficiaries. For the period 1995-1998, said program
extended a total of Php305.718M to 24,892 women beneficiaries under the
following specific credit windows: Financing Program for Food and Agriculture
Retail Enterprises (FARE), Livelihood and Aqua Marine Productivity (LAMP) and
Coordinated Agricultural Marketing Productivity (CAMP).

Barriers to the Implementation of Laws, Policies, and Programs
in Support of Women Entrepreneurship

There is no doubt that the government recognizes that entrepreneurship and the
promotion of women entrepreneurship demand a holistic, integrated, and
strategic set of interventions to hasten the economic development of the
Philippines in the midst of this globally competitive environment. To implement
these p|qns, the government, with the support of international deve|opment
organizations, NGOs, and the private sector, instituted significant enabling
laws, policies, and programs. However, data compiled from various literature
and interviews of selected key informants revealed that there are still some
barriers to implementing the laws, policies, and programs in support of women
entrepreneurship in the Philippines.

The most often mentioned constraint is the “difficulties experienced in dealing
with government bureaucracy and complicated administrative procedures
(94%).” For them, doing business in the Philippines entails burdensome
registration procedures, especially at the Municipal level and the Bureau of
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Internal Revenue where they are asked for so many times to keep coming back
until such time they able to produce the exact documents required of them.

The number two among the cited barriers is the “lack of a supportive culture
that promotes entrepreneurial activity, especially among starting and budding
entrepreneurs (91%).” As emotionally shared by a young entrepreneur whose
business is just two years old. “I feel so frustrated. Even my friends and close
relatives have not given me enough encouragement to be optimistic about my
business. They just tell me to work in a big company and be assured of good
steady income for many years.”

The third frequently expressed difficulty is the “lack of effort among
employers, and sometimes even the schools, to foster meaningful entrepreneurial
education (85%).” Three women who used to work in a corporation before
establishing their own businesses said that, “It is seldom that employers will
provide regular trainings on “how to start your own business” for the employees.
Employers are more concerned about technical and behavioral trainings that will
increase their productivity and make them stay for long in the firm”.

Ranked fourth of the identified obstacles is the “high corporate tax rate and

government-imposed compliance costs (73%)” The small and medium-sized firms
find these expenses eating up a big portion of their profits so that they tend to
become creative in the accounting of their business income so they will only have
to pay lower taxes.
Fifth common|y stated hindrance is that “some women entrepreneurs doubted
they would be extended bank loans and preFerred not fo risk being turned down;
others were unwilling to take on debts (60%).” These entrepreneurs believe that
the banks will not lend them money because they cannot provide collaterals and
have no feasibility study on of their business both of which banks normally
require. They also attribute this to their perception that the Philippine banking
institutions’ generally lack knowledge about and skills in providing SME loans,
resulting in the lack of access to credit by SMEs in the country. The other
respondents are not used to bqrrowing and hqving debt that they have to worry
about paying high interest rate for during the year, and therefore prefer instead
to rely on their own money for their business capital.

The sixth averred stumbling block is that “many women choose to operate on
a small scale in order to maintain balance in their lives and for security concerns
(52%).” Concretely, ten of the women attested to this and said that, “It is
important that | have time for my family, especially to attend to the needs of my
children. I also want to be with my friends, particularly on important occasions
like fiestas and birthdays. | want to sleep soundly at night and have a healthy
body. If I have a big business, | won’t be able to enjoy all of these”.
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Seventh among the hassles enumerated is “women entrepreneurs, especially
those in rural areas, still find it hard to access adequate and suitable
information/productive resources/training or avail of practical assistance to
support the development and marketing of their products/services (41%).” This is
a common experience among those whose business is located in the far-flung
places in the provinces. Usually, their roads/bridges are not developed and the
means of communications and transportation are limited.

The eighth noted problem is the “inadequate representation and consultation,
especially at the decision-making levels, by the concerned sectors (33%).” Some
women believe that ’rhey were not odequate|y consulted and given representation
in policy or decision-making bodies in the government, especially on matters that
will affect their lives and sources of livelihood. The government seems to design
and implement programs even without validating whether such plans will work
for them in the end or not.

Declared ninth of the limitations is that a “considerable proportion of women
entrepreneurs is working within the service industry and they tend to focus on the
domestic market (25%).” Because of this, they have very limited opportunities for
international |inkoges (e.g., trade fairs, trade missions) and international trade
trainings.

The tenth obstruction voiced is the “prevailing gender-based differences,
inequalities in expanding their business activities, and the double burden of
being an entrepreneur and attending to family responsibilities (20%).” In the
Philippine culture, even though women are working, they are still expected to
primarily take care of rearing their children and attend to domestic chores such
as cleaning the house and washing clothes.

The last articulated impediment is the “lack of knowhow in the systematic
designing of training programs, with the direct participation of their target
clientele, by most service providers intending to offer sector specific and,
demand-driven training products for SMEs (18%).” As shared by some of the
entrepreneurs, I always find it difficult to understand the lectures of the speakers
during seminar. Many of the examples are not real or applicable to my business,
and they normally do not speak our dialect, which makes it more difficult for us
to follow the instruction.”

It is inferesting to note that many of these pin-pointed gender-based barriers
are related to: (1) institutional support; (2) differences in social roles; (3) cultural
practices; (4) capacities; and (5) complexity of the process and cost of legal
requirements fo do business in the country. It is therefore imperative to eliminate
or at least minimize these existing constraints at the macro level to strengthen the
promotion of women entrepreneurship in the country. A multi-pronged and
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integrated approach in line with the regulatory frameworks is needed, but with a
paradigm shift, involving interventions related to engendered macro policies;
engendered business support services and institutional capacity building; and
mechanisms to ensure mainstreaming of gender perspectives into policies and
programmes and their effective implementation.

Discussion

Entrepreneurial activity responds to policies that ensure the protection of new
ideas, facilitate access to capital and talent, and allow the management of risks.
There are many efforts in the country to uplift the lives of the citizens, and
entrepreneurship is seen as one of the key engines of economic growth. In
particular, the government, among its major strategies, is focused on promoting
women entrepreneurship. It seems that women entrepreneurship is being
nurtured with the right environment. This pertains to the regulatory frameworks,
financial resources, and support programs of the country for entrepreneurs, as
well as business practices and social attitudes in the country towards women
entrepreneurs and entrepreneurship in general. Indeed, although legislation
certainly helps, what is most important is to get the right attitude amongst
employers to enable women, not only to enter employment, but to receive the
opportunities for training and promotion and to gain a wide skill set and varied
experiences, so that they can progress through an organization or establish their
own businesses, and in turn offer employment opportunities for others (Knowles,
2002).

Moreover, the creation of a favorable business environment for SMEs is of
utmost importance to foster the sector’s further development. Despite the fact that
many SME-friendly laws and policies are in place, their implementation and
even the bases of the policies need continuing assessment, to further streamline
their implementation. Furthermore, recent laws require fuller implementation and
critical examination of the effectiveness of regulatory and related promotional
measures fo enable the SME sector, and in particular the women entrepreneurs,
to meaningfully contribute to national development. Examples of laws for review
are the Magna Carta for Small Enterprises provision on Government
Procurement from SMEs, where the Systems and Rules have stringent
procurement requirements (e.g., complex documentation); and the Barangay
Micro Business Enterprises Act with regards to the proper establishment of the
guidelines and policies for the standardization of systems and promotion
programs, and the proper provision by Local Government Units (LGUs) of
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incentives to registered BMBEs, such as exemption from minimum wage law,
exemption from income tax, special financing, and technical assistance.

While these laws intend to promote the growth of SMEs, the procedural
application, based on the implementing rules and regulations, hinders the SMEs'’
formal registration and operation. National government agencies issue various
department orders and circulars, whereas local government units issue
ordinances and revenue codes, which are, at times, in conflict with the very
objectives of these laws. For instance, the study entitled “Review of Existing
Policies Affecting Micro, Small and Medium Enterprises (MSMEs)” (Lijauco &
Manlangit, 2007) revealed that different government agencies issue their own
respective guidelines on the implementation of RA 9178 (BMBE Law) that
contradict the infents of the laws and those of the other imposed procedural
guidelines. Conflicts between the BMBE Law and the Department of Finance
issuances exemplify this point. Such may be due to the varying interests of
business and government. Generally, businesses seek to lower the cost of
business taxes paid to government, while government agencies (especially LGUs)
seek fo regulate, control and generate more revenues through business taxes
(Lijauco & Manlangit, 2007). Therefore it is important that various stakeholders
and inferests groups, like the NGOs, put pressure on regu|0tory bodies, such as
the Department of Finance and Bangko Sentral ng Pilipinas, to change the
regulations where needed.

The Philippine government is still open to new initiatives to properly position
women entrepreneurs and SMEs in general to be competitive in the global
business arena. Several bills awaiting enactment are expected to provide
additional protection and assistance to SMEs. Among these are proposals on the
establishment of Business One-Stop Shop, and on the re-implementation of
Countryside Barangay Business Enterprises. On the other hand, more efforts are
needed to tap the capital market as additional sources of funds for SMEs. At
present, eight small firms have been qualified for listing at the Philippine Stock
Exchange, but due to the worldwide financial crunch, said firms have requested
deferment of such listing until the economy has fully recovered.

To date, the programs and services provided for women in enterprises are
relatively adequate. The academe, NGOs, employers, and associations of
women entrepreneurs are providing support independently or in coordination
with the government agencies, but often lack qdequqte resources and the
capacity to provide extensive and sustainable services. While such business
development organizations as banks and training providers recognize women
as a key farget group, they often fail to address gender inequalities and
imbalances. Many women have relatively easy access to microcredit, but litle
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access to the formal finance credit market needed for growth, due to the banking
system’s stringent and complex loaning requirements. Business development
services may be gender neutral but are dominated by men.

Economic empowerment has been shown to impact positively on women’s
self-confidence, their negotiating position within the household, and the
involvement of women in decision-making processes. The benefits of women’s
increased economic empowerment through the promotion of women’s
entrepreneurship are multiple. Studies show that among these benefits are
women’s greater independence and self-assertion, their ability to stand up to
abusive spouses, and increased likeliness to serve as role models in the
community (United Nations, 2007).

Conclusions and Recommendations

In the Philippines, women entrepreneurship is being nurtured with the right
environment. This pertains fo the regulatory frameworks, the financial resources
and support programs of the country for entrepreneurs, as well as business
practices and social attitudes of the country fowards women entrepreneurs and
entrepreneurship in general. Fostering women entrepreneurship does not only mean
putting in place policies and structures, but also including the right aftitude of
society towards them. However, there are still some barriers to implementing the
laws, policies, and programs in support of women entrepreneurship. It can be
noted that many of these identified gender-based barriers are related to: (1)
institutional support; (2) differences in social roles; (3) cultural practices; (4)
capacities; and (5) complexity of the process and cost of legal requirements to
do business in the country. It is imperative that we encourage women
entrepreneurship, because entrepreneurs do not only create markets, but also act
as change agents. Studies revealed that countries that have recognized
entrepreneurs and entrepreneurship have generally showed better economic
performance in these challenging times. Finally, since most of the interventions to
encourage and strengthen women entrepreneurship in the country come from the
government, it must exert stronger political will and commitment to implement the
required policies and support programs, in close partnership and collaboration
with the academe, employers, NGOs, and individual entrepreneurs.

For the wider, more effective and efficient promotion of women
entrepreneurship and growth of SME in the Philippines, the following
recommendations are proposed. First, concerned women’s groups and NGOs
should lobby for Congress to revise and streamline provisions of some existing
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laws, like the Magna Carta for Small Enterprises and RA 9178 or BMBE Act, to
reduce the complexity of local business registration and promote more efficient
local government management. Second, programs for the development of
women entrepreneurship should recognize the traditional gendered role of
women that contributes to their double burden of responsibilities. The
government is encouraged to ensure that capacity building in entrepreneurship is
complemented by access to social programmes to relieve such burden. Third,
promote active participation of industry/trade/professional associations and
Provincial SME Development Centers in helping women-owned SMEs access
financing from banks; in holding SME financing fairs; and in the establishment
of venture capital corporations. Fourth, operationalize pro-active, efficient,
comprehensive, reliable information delivery systems for competitive SME
planning and increased productivity. Fifth, enhance productivity and
competitiveness of women-owned SMEs through the effective and judicious
application of technologies and related resources. Sixth, strengthen business
groups to help catalyze the dissemination of information on a regular basis in
the following areas: government policies and regulations; training programs to
be offered in the |ocq|ity; business trends on a sectoral basis; trade fairs; and
business mc:’rching. quﬂy, build a network of women entrepreneurs and
community leaders, as well as create and strengthen ties and networks with
others in the business community, to enable women to overcome a lot of the
barriers in doing business and secure the support required for the sustainability
of the enterprise. It is important to note that recommendations two to seven are
particularly addressed to the Department of Trade and Industries with the
assistance of the Department of Labor and Employment and the Department of
Science and Technology.

The regulatory frameworks, support policies, and initiatives encouraging
women entrepreneurship offer a number of intriguing policy and empirical
research questions (e.g., what is the extent of influence of the laws, policies, and
programs of the government on the enterprise performcmce/ success of women
owned SMEs?; what are the significant drivers and barriers in encouraging
women entrepreneurship in the Philippines, as well as in other Asia-Pacific
countries). Future policies and empirical researches in this area must continue to
broaden the existing evidence. | also suspect that there is a fertile ground for
broader studies that can focus on specific industries and countries. For these
researches, in-depth studies, using case and action research approaches, can be
done.

Finally, the researches reviewed here suggest that the concern of
encouraging women entrepreneurship is a multidimensional decision that
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prompts the government to craft legislations, policies, and programs that
motivate women to pursue their business goals and succeed. One major
research that can be undertaken is on “Benchmarking Regulatory Frameworks,
Support Policies, and Initiatives on Entrepreneurship against High-Performing
Women-Owned SMEs.”
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Appendix

Legislations that Specifically Nurtured the Promotion of Women
Entrepreneurship at the National and Local Levels

R.A. 6725 - which strengthens the prohibition of discrimination against
women with respect to terms and conditions of employment, promotion and
training opportunities (NCRFW, 1999: 36).

R.A. 6977: Magna Carta for Small Enterprises (as amended by
R.A. 8289) - that sets the legal and policy framework for Micro, Small and
Medium Enterprises (MSMEs) development. It also mandates government to help
MSMEs by creating a conducive business environment; improving access to
financing; providing adequate business support; providing training on
entrepreneurship and workers skills; providing linkages between MSMEs and
large firms and working in partnership with the private sector... (BSMED-DTI,
1998).

R.A. 7192 - which states that “women of legal age, regardless of civil status,
shall have the capacity to act and enter into contracts which shall be equal to
that of men”. That women shall also have the capacity to borrow and obtain
loans and execute security and credit arrangements under the same conditions
as men. That women likewise shall have equal access to all government and
private sector programs granting agricultural credit, loans and non-material
resources, and enjoy equal treatment in agrarian reform and land reseftlement...
(NCRFW, 1999: 36).

R.A. 7844 (also known as the Export Development Act 1994) -
which directs the government and the private sector to jointly transform the
Philippines into an exporting nation. (http://www.gov.ph/laws/ra7844.pdf).

R.A. 7882 - which ensures assistance to Filipino women in their pursuit of
owning, operating and managing small business enterprises (NCRFW, 1999:
36).



42 Edralin

R.A. 8042 - which provides for the establishment of Replacement and
Monitoring  Centers that would develop livelihood programs and job
opportunities for returning migrant workers (NCRFW, 1999: 76).

R.A. 8248 (also known as the Science and Technology
Scholarship Act of 1997) - that affords equal opportunities to both young

women and men to pursue careers in science and technology (NCRFW, 1999:
43).

R.A. 8289 - which addresses the needs of small and medium entrepreneur;
and is intended to benefit the poor, including women, as it gives them
opportunities to set up and manage their own business (NCRFW, 1999: 76).

R.A. 8425 (also known as the Social Reform and Poverty
Alleviation Act) - that established the National Anti-Poverty Commission

(NAPC), and created a credit window for the basic sectors, including women, in
the countryside (NCRFW, 1999: 115).

R.A. 9178 (also known as Barangay Micro Business Enterprises
(BMBEs) Act of 2002) - which encourages the formation and growth of
barangay micro business enterprises, by granting them incentives and benefits,

including income tax exemption arising from the operations of the
enterprise;...(BSMED-DTI, 2006a).
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Ozellikler Teorisi Cercevesinde Tirkiye’deki Kadin
Girisimcilerin Profili

Yonca GUror“
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Asli Tung Yildirm”
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Giiniimiizde gelisen teknoloji ve endiistrilesme ile birlikte her gecen giin calisma
hayatina katilan kadin sayisinda artis olmakta ve Tiirkiye’de kendi isini yapan
kadinlar gittikce cogalmaktadir. Bu artsla kadinlar hem toplumsal ekonomiye
katki saglamakta, hem de basarilari ile hemcinslerine rol-model olmaktadirlar.
Kadinlarin giri§imci/i§i tercih etme nedenleri; calistiklari i;yerincle karsilastiklar:
zorluklar, terfi engelleri, diisik maas, cocuk sahibi olduktan sonra part-time
calisma istegi ve aile ekonomisine katkida bulunma istegi seklinde aciklanabilir.
Giinimizde &zellikle ilke nifusunun yaklasik yarisini olusturan kadinlarin
bagimsiz girisimci olma nedenlerinin arastirilmasi énemli hale gelmektedir. Bu
calsmada, kadin girisimcilerin kisilik 6zellikleri ve bunlarin girisim kurmaya
etkisi incelenecek ve incelemede Ozellikler Teorisinden yararlanilacaktir.
Ozellikler Teorisinin uygulandigi calismalarda, girisimcinin kim oldugu, neden
girisimci oldugu ve basaril ve basarisiz girisimciligin nedenleri iizerinde
durulmaktadir. Bu c¢alismada alti kisilik ézelligi kadin girisimcilerin  profilini
tanimlamak icin kullanilmistir. Bunlar; basarma ihtiyac:, kontrol odagl, risk alma,
belirsizlige tolerans, yenilik ve kendine giivendir. Yapilan bircok arastirma kadin
girisimcilerin,  girisimcilik  tercihlerinde bu  &Szelliklerin  etkili  oldugunu
gostermektedir. Calismanin arastrma kisminda da Tiirkiye'deki Kagider'e iye
kadin girisimcilerin bu 6zelliklere sahip olup olmadiklari ve girisimciligi tercih
etmelerinde bu 6zelliklerin etkisi olup olmadigir arastirilmistir.

Anahtar Kelimeler: Kadin girisimcilik, basari ihtiyaci, kontrol odagi, risk
alma, belirsizlige tolerans, yenilik, kendine giiven.
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Turkiye'de son 10-15 yildir, yiksek egitimli ve is yasamina girmis kadin girisimci
sayisi hizl bir artis gdstermektedir. Rakamlar da kadin girisimciliginde pozitif
anlomda gelismeler oldugunu gdstermektedir (Bediik, 2005: 108). Tirkiye'de
1980 yilinda serbest pazar ekonomisine gecis girisimci hareketleri arthrmistr
(Gurol ve Aydinlik, 2008). Devletin ekonomi igindeki roli kicilerek &zel
sektérin agirhgr artarken, kiigitk ve orta boyutlu isletmeler de giderek daha fazla
dnem kazanmis ve cesitli tesviklerle giiclendiriimeye ¢alisilmishr (Gurol ve Atsan,
2004). 1998 yilinda kendi hesabina ¢alisanlar iginde kadin girisimcilerin oran
%8,8 iken bu durum 2004 yilinda %10’lara kadar ulasmistr. 2001 yili hane
halki isgiici anketi sonuglari; Tirkiye'nin toplam nifusunun 65 milyon, kadin
nifusunun ise 32.6 milyon oldugunu gdstermektedir (Bedik, 2005: 108).
Toplam niifus icinde kadinlarin oranina bakildiginda hi¢ de yadsinamayacak bir
konumda olduklari belirtilebilir. Tirkiye’'de kadin girisimciligi konusu ilk kez
1992 yilinda kapsamli bir sekilde ele alinmis ve kadin girisimciligi 6zendirme,
egitim, kredi, érgitlenme ve destek hizmetleri sorunlari izerinde durulmaya
baslanmistir (Giirol, 2000: 263). Tim bu gelisme ve ilerlemelerin sonucunda,
kadinin toplumdaki statiistiniin gelistirilmesine yonelik duyarlilik hizla artmis ve
bunun sonucu olarak da, kadinlar ekonomik hayatin icinde daha “gérinir” hale
gelmeye baslamistir (Arikan, 2004: 274). Kiresellesmeyle birlikte hem gelismis,
hem de gelismekte olan ilkelerde galisan kadin sayisinda artis oldugu dikkati
cekmektedir (ilhan, 2004: 87). Zaten bir iilkenin sosyal agidan gelismisliginin bir
gostergesi de kadin girisimci  sayisimin - artmasidir.  Ulke olarak, kadin
girisimcilerle hatta kadin yéneticilerle ilgili sorunlar ¢ozilerek, girisimcilik
ézendirildigi takdirde, ekonomik gelismenin de bu sosyal gelismenin paralelinde
gelecegi sdylenebilir (Sullivan, 2005: 1).

Avrupa Birligi 2000 yili Lizbon Avrupa Konseyi (2010 yilina kadar
kadinlarin galismasinda %60’a kadar artis) ve 2001 yili Stockholm Avrupa
Konseyi tarafindan (2005 yilina kadar %57 artis) kadinlar icin is ve serbest
meslek gostergelerini gelistirmek amaciyla kadin girisimciligini destekleme ve
gelistirme karari alinmistir (Sarri ve Trihopoulou, 2005: 25). Tirkiye'de de
girisimcilik, daha fazla &nem kazanarak Gniversitelerde ders olarak verilmeye
baslanmistir. Bunlarin disinda 2002 yilinda Anadolu Universitesi‘nde Girisimcilik
Egitim ve Arashrma Merkezi kurulmustur. Universiteler disinda  girisimcilik
konusunda yogun ¢alismalari olan ve bu konuda egitimler veren kurumlar da
bulunmaktadir. Bunlardan biri KOSGEB tarafindan 1998 yilinda  kurulan
Girisimcilik Enstitisi’dir. Digerleri ise TEGEV (Teknolojik Egitimi Gelistirme
Vakfi) ve Geng Basari Vakfi'dir (Girol ve Atsan, 2006: 26). Ama tim bu
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midahaleler yetersiz kalmaktadir. Tirkiye 2007 yilinda girisimcilik arashrmasina
dahil edilen 42 ilke arasinda en az girisimci ilke konumunda bulunmakiadir.
Kadinlarin girisimcilik yasantisina katiimi yine bulgulara gére 2006’da %30
iken 2007’de %24’e gerilemistir (GEM, 2006).

Yukarida ifade edilen nedenler, diinyada ve ilkemizdeki kadin girisimcilige
duyulan ilgi ve ihtiyag bu calismanin yapilmasinda itici gii olarak gérilmustir.

Girisimcilik konusu, ekonomik kalkinmada 6nemli bir gésterge olarak
karsimiza ¢ikmaktadir. Ginimiizde &zellikle Glke nifusunun yaklasik yarisini
olusturan kadinlarin bagimsiz girisimci olma nedenlerinin arastirilmasi &nemli
hale gelmektedir. Daha agik bir ifadeyle kadin girisimcilerin, girisimcilige karar
vermelerinde etkili olan kisisel 6zelliklerinin belirlenmesiyle ileriye yonelik
girisimcilik planlarina olumlu katkisi olacag dusinilmektedir. Sonug olarak bu
calismada, kadin girisimcilerin kisilik 6zellikleri ve girisim kurmaya etkisi
incelenecek ve incelemede Ozellikler Teorisinden yararlanilacakr.

Kadin Girisimci Kavrami

Girisimciligin temelinde; girisimcinin isine baslarken risk almasi ve yeni bir seyler
Urefmesi yatmaktadir. Bu nedenle girisimcinin en temel tanimi; “risk alan ve yeni seyler
ureten kisi” seklindedir (Hisrich ve Peters, 2002: 7). Ekonomik agidan gelismis Glkeler
icin girisimcilik, duraksama egilimi gdsteren ekonomik faaliyetlerin canlandirlmas ve
yeni is firsatlan yarahlarak issizlik sorunlarinin ¢éziimlenmesi anlomina gelmektedir.
Gelismekte olan Glkeler icin ise ekonomik gelismenin ve yeni is yaratmanin motoru
olarak gérilen girisimcilik, daha da &nemli bir role sahiptir (Giirol ve Atsan, 2006:
26). Ulkemizin de girisimcilik alanindaki ihtiyaci yadsinamaz.

Kadin girisimcilik kavrami, farkli kisiler tarafindan  farkli  sekillerde
yorumlanmaktadir. Bazilari isletme kurucular olan kadinlari, girisimci olarak
nitelendirmektedirler. Fakat Glkemizde isletme kurucusu olarak gériinen
kadinlarin gogu bu i§yer|erini isletmemekte ve ailelerin erkek Uye|eri icin bir
paravan gorevi yiritmektedirler (Ecevit, 1993: 19-20). Kadin girisimciler,
piyasa ekonomisi icinde hesaplanmis riskleri géze alarak, dogrudan dogruya
pazara ydnelik, nakde dénisebilen mal ve hizmet iretip satan, kendi isinin
sahibi olup vergi kaydi bulunan, TESK’e, Esnaf ve Sanatkarlar Odasi’'na veya
TOBB Odalar'na iye olan ve sosyal giivenlik kurumundan birinin semsiyesi
alinda calisan ya da yaninda baska kisileri istihdom eden kadin seklinde
tanimlanabilir (Arikan, 2004: 273). Bir baska tanima gére kadin girisimci;
isveren konumunda isyerinin idari ve hukuki sorum|u|u§1unu ustlenmis, bizzat isin
basinda bulunan ve i§yerinde fiillen calisan kadindir.
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Titek, Adler ve lzraeli tarafindan yasom asomalar ve motivasyonlarina gére
siniflandirmalar temel alinarak yapilan bir arastrma sonucunda bes tir kadin
girisimci belirlenmigtir. 1k iki tir is yasamlarinin oralarinda  yeterince tecrilbe
kazandikian sonra sirkeflerinden ayrilanlardir. Bunlardan  birincisi “cam  tavan”
etkisinden dolayr y&nefim kademelerinde yukariya dogru hareketi engellendigi igin
girisimciligi tercih eden kadinlardir. Ikinci kategoride ise daha fazla esneklik istegiyle
gudilenenler bulunmakiadir. Uciinci tiir kadin girisimei kendi isletmelerini kariyer
yasamlarinin basinda kuran kadinlardir. Dérdinci tir kadin girisimei, kariyerinin
disis evresinde is kuran kadindir. Besinci tiir kadin girisimciler ise yasaminin herhangi
bir asamasinda issizlik korkusuyla girisimci olan kadinlardir (Girol, 2000: 264).

Ozellikler Teorisi

Girisimcilerin hepsinin ayni kisisel 6zellikleri tasidiklari ve ayni nedenlerden
dolayr girisimci olduklari sdylenemez. Ciinkii girisimciler homojen gruplar
degillerdir; hepsinin ayri karakteristik 6zellikleri vardir (Birley ve Muzyka, 2000:
5). Temelde hepsi ayni ézelliklere sahip olsalar da farkli kisilik yapilarina ve
cevresel faktdrlere sahip bireylerdir ve bu farkliliklar girisimciligin ortaya ¢ikis
seklinde ve nedeninde etkili olmaktadir. Bu bireysel faktsrler, &zellikler teorisinde
oldugu gibi girisimcinin kisilik ézelliklerini olusturmaktadir. Ozellikler Teorisinin
uygulandigi galismalarda, girisimcinin kim oldugu, neden girisimci oldugu ve
basarili ve basarisiz girisimci|i§in nedenleri izerinde durulmaktadir. Bircok
arastrmaci girisimciligin karakteristigini yansitan kisilik dzellikleri konusunda
analizler yapmislardir.  Girisimcilerin  kisisel &zelliklerine bakildigi  zaman
bunlarin girisimci olmayanlarinkilerden farkli olduklari varsayilmaktadir. Bu
konu hakkinda McClelland ve Atkinson tarafindan 1953 ve 1961 yillarinda
yapilan bazi ilk dénem arashrmalari, girisimcilerin girisimci olmayanlara oranla
basari, katlim ve gig ihtiyacini incelemislerdir (Olson, 2000: 4). Diger
arashrmacilardan bir kismi ise risk almaya ve denetime odaklanmislardir.
Stewart ve arkadaslari da calismalarinda bu farkliliklari belirten basliklar basar
ihtiyaa, risk alma e§i|imi ve yeni|ikgi|ik olarak tanimlamislardir (Girol ve Atsan,
2006: 31). Yenilikgilik girisimcinin en dnemli 6zelligi olarak gérilmekte; baska
bir calismada ise risk alma ve belirsizlige tolerans girisimcinin karakteristikleri
arasinda sayilmaktadir. Entrialgo (2000) i kontrol odagi, basarma ihtiyaci ve
belirsizlige toleransi girisimciligin géstergeleri olarak tanimlamistir. Stewart'in
(1998) calismasinda basarma ihtiyac, risk alma ve yenilik zellikleri girisimciyi
klasik ydneticiden ayiran dzellikler olarak gérilmistir.
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Sonuglar genel olarak; girisimci olmayanlara oranla girisimcilerin basariya
daha fazla ihtiyag duydugunu, daha fazla kontrol pozisyonuna sahip oldugunu,
daha yiksek risk alma egilimleri oldugunu, belirsizlige daha fazla tahammiilleri
oldugunu, doha fazla kendilerine givenleri oldugunu ve daha yeniliki
olduklarini géstermektedir (Koh, 1996: 12). Bu calismada da 6 kisilik &zelligi
kadin girisimci|erin proFi|ini tanimlamak icin kullanilmistir. Bunlar; basarma
ihtiyaci, kontrol odagi, risk alma, belirsizlige tolerans, yenilik ve kendine
guvendir. Bu 6zellikler, yukarida ifade edildigi Uzere girisimcilik literatirinde
siklikla farkl calismalarda ustinde durulan 6zelliklerdir (Girol ve Atsan, 2004).

Kontrol Odag:

Kontrol odag, bir bireyin hayatindaki &dil ve cezalar hakkindaki algilamalarini
temsil etmektedir (Koh, 1996: 15). Rotter tarafindan 1966 yilinda gelistirilmis
olan kontrol odag teorisi, girisimcilerin dzelliklerine farkli bir boyut eklemistir.
Bu teoriye gdre kisinin eyleminin sonucu, tesadiffi olarak kisinin yaphg: seye (ig
kontrol y&nlendirmesi) veya kisinin kontroli disinda gergeklesen olaylara (dis
kontrol y&nlendirmesi) bagli olmasi inanci ile ilgilidir (Olson, 2000: 6). Yani
Rotter’'a gére kontrol odags, icsel ve dissal olarak iki sekilde grilmektedir. icsel
kontrol pozisyonu olan bireyler hayattaki olaylari kontrol edebileceklerine
inanirlarken, dissal kontrol pozisyonu olan bireyler hayattaki olaylarin sans,
talih, kader gibi dissal fakisrlerin sonucu olduguna inanmaktadirlar (Koh, 1996: 15).
Yiksek i¢ kontrol y&nlendirmesine sahip kisinin, kendi isletmesine sahip olma
veya piyasaya girme konularinda daha fazla kisisel sorumluluk aldigi y&niinde
genel bir diisince bulunmaktadir. 1991 yilinda Robinson ve ¢alisma arkadaslari
girisimcilerin digerlerine gére daha yisksek kisisel kontrol beklentileri oldugunu
saptamislardir (Olson, 2000: é). Brockhaus ve Hortwitz daha ileri giderek
kontrol pozisyonunun, basarili olan girisimcilerden olmayanlari ayirabilecegini
ileri sirmislerdir (Koh, 1996: 15). Bu faktdr kadin girisimciler icin yaptiklari isin
sonucunun kendi kontrolleri alinda olduguna ve istediklerinde her seyi basariyla
sonuclandirabilecekleri inanci ile aciklanabilir (Jalbert, 2000).

Basarma ihtiyac
Girisimcilerde gérilen bagimsiz olma istegi McClelland’in teorisine gére, gugli

bir basar ihtiyc:udlr; prob|em|erini kendileri ¢cézmek isterler, hedef koyctr|ar ve
bu hedeflere kendi cabalariyla ulasmaya gayret ederler (Littunen, 2000: 296).
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McClelland’in basari ihtiyacinin insan eyleminin arkasindaki gigli bir psikolojik
itici glic oldugu teorisi, girisimci davranisini etkileyen faktsrlerden biri olarak
ileri strilmektedir (Koh, 1996: 14). Yiksek basari ihtiyacina sahip olan
bireylerin basarili olmak icin gigli bir istek duyduklarina ve sonug olarak
girisimcilik davranisi gésterdiklerine inanilmaktadir. Girisimcilik literatiiri basar:
ihtiyoa ve girisimci|ik arasinda tutarl bir iliski o|o|u§unu qudetmistir (Koh,
1996: 14). Hisrich ve Brush, kadinlarin is kurmalarindaki en giicli nedenlerin
basinda &zgirlik, is memnuniyeti ve basari ihtiyaclari oldugunu ifade etmistir
(Barr, 2000). Erkeklerin daha ¢ok kendi geleceklerini kontrolleri altinda tutma
gudisiyle; kadinlarin ise 6zgir olma ve is hayahnda yasadiklari hayal
kirikliklari neticesinde basarma giidisiyle hareket edip girisimciligi tercih ettigi
de bulgular arasindadir (Arikan, 2004). Kadinlar ayrica, karakter itibari ile
amagladiklar seyi basarabileceklerini kendilerine ve ailelerine de kanitlamak
istemektedirler (Kjeldsen ve Nielsen, 2000).

Risk Alma Egilimi

Risk, girisimcinin strekli olarak belirsiz bir cevrede karar vermek durumunda
olmasi nedeniyle girisimciligin en temel &zelligidir (Hisrich ve Peters, 2002: 7).
Das ve Teng, risk egiliminin sadece girisimci ve girisimci olmayanlar arasinda
degi|, girisimci|erin kendi icinde de degistiéini ifade etmistir. Esnaf girisimci|er
kisa ddnemli riskler Ustlenirken, firsat kollayan girisimciler ise uzun donemli
riskler Ustlenmektedirler. Diger yandan, tek tip girisimci tipolojisine karsi gikan ve
girisimcileri kendi aralarinda pragmatik ve karizmatik diye ayiran McCarthy ve
Leavy, ilk grubu daha planli, rasyonel ve riski azaltma egilimine sahip olarak
nitelerken; karizmatik grubu, vizyoner, yiksek inisiyatif Gstlenen ve yiksek risk
alan grup olarak agiklamaktadirlar (Erdem, 2001: 47). Hofstede'nin, “bireyler
yiksek belirsizlik karsisinda belirsizligi azaltmak igin yiksek risk alabilirler”
bulgusu; girisimcinin farkli &zelliklere sahip riskli durumlara farkli tepkiler
verebilecegini gostermektedir. Hull tarafindan 1980’de yapilan bir arastirmaya
gore; isletme schipleri ve kurucular, digerlerine goére risk alma egilimi
degerlendirmesinde daha yiksek bir orana sahiptir (Olson, 2000: 5). Bununla
birlikte Terpstra v.d. tarafindan yéneticileri hedefleyen ¢alismada, ABD ve Hong
Kong'lu yéneticiler arasinda risk alma egilimi farkh bulunmamistir (Erdem,
2001: 49). Brockhaus ise, yoneticiler ve girisimciler arasindaki risk alma
egiliminde dnemli bir fark bulamamistir. Belirsizlik ortaya ¢ikhginda girisimcinin,
risklere karsi genel halktan daha toleransli oldugunu vurgulamishr (Olson, 2000:
5). Federal Rezerv tarafindan yiritilen 2001 tarihli Tiketici Mali Durumu
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incelemesi'ne katlan tim kadinlarin % 14G, tim erkeklerin % 26'siyla
karsilastinldiginda ortalamanin  Ustinde mali risk almaya hazir olduklar:
gorilmistir  (Sullivan, 2005). Colorado  Universitesinde 1998  tarihli ~ bir
calismaya gére ise; bekar kadinlar, bekér erkeklere oranla mali kararlarda risk
almayr ¢ok fazla istememektedirler. Baska bir calisma sonucu ise kadin
girisimcilerin  genellikle isletmelerin kurulusuna hazirlikli olmadiklar ve bu
nedenle de erkeklere nazaran daha fazla risk Gstlenmek zorunda kaldiklari da
arastirma sonuglarina dayanmaktadir (Kutanis ve Hanci, 2002).

Yenilik¢i Olma

Hansemark (1998) yenilikgiligi, daha iyi kalitede yeni Grinler, yeni Gretim
metotlari yaratma, yeni bir pazara girme ve yeni girisimler olusturma olarak
ifade etmistir (Girol ve Atsan, 2004). Starling ise, misteri icin daha &nce var
olmayan bir deger veya tatmin yarahlmasi olarak tanimlamaktadir (Gindogdu,
2004: 234). Yeniliksilik, yeni ve beklenmedik durumlarda girisimcilerin ¢6zim
uretebilmesidir. Bu dzellik girisimcinin kisisel yetenegi ile ilgilidir; deneyim ve
egitimle de kazanilabilir (Littunen, 2000: 296). Stewart (2003) ve arkadaslar da
yeniligin girisimciligin  rolinin dogasinda oldugunu ve bunun girisimciyi
yoneticiden ayiran en &nemli &zellik oldugunu vurgulamistir. Entrialgo (2000)
yenilikgiligin girisimciyi ydnlendiren en énemli faktsr oldugunu belirtmistir (Giirol
ve Atsan, 2006: 31).

Yapilan ¢alismalar, kadinlarin girisimci olmalarinin en belirgin nedeninin,
karsilanmayan ihtiyaglarin varligini kesfetmeleri oldugu ydnindedir. Kadinlarin
sahip oldugu islerin erkeklerin sahip olduklarina gére daha yenilikgi oldugu
gozlemler arasindadir (Gelin, 1998). Arastirmacilar, kadin is sahiplerini;
yaraticiliklarini arthran, yeni fikirler ve yeni bir seyler yapma yollari Grefen
kendilerine 6zgii &zelliklere sahip kisiler olarak tanimlamaktadirlar (Jalbert,
2000).

Belirsizlige Tolerans

Birey tarafindan, yeterli veri olmamasi nedeniyle tam olarak yapilandirilamayan
veya kategorize edilemeyen durum “belirsiz durum” olarak adlandirlmaktadir
(Erdem, 2001: 44). Belirsizlik, yetersiz veri ve bilginin oldugu durumlardir.
Belirsizlige tolerans karmasik durumlarda olumlu davranis gésterebilme
yetenegidir. Belirsiz durumlara olumlu tepki verebilme yetenegine ise “belirsizlik
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toleransi” denilmektedir. Bir kisinin belirsiz durumu algilamadaki ve eldeki
bilgileri organize etmedeki yaklasimi onun belirsizlige tahammiling yansitmaktadir.
Belirsizlige tahammili yiksek olan bir kisi, belirsiz durumlar micadele
gerektirici bulan ve iyi bir performans géstermek icin de 6nceden tahmin
edilemeyen durumlar asmaya ugrasan kisidir ve girisimci davranisi beklenen
kisidir. Mitton’a gdre girisimciler, bilinmeyeni hevesle ele almakta ve belirsizligi
istekli bir sekilde aramakia ve yonetmektedir (Koh, 1996: 15-16). Arastirma
sonuglarina gére toplumda belirsizlikten kagma egilimi yiksekse bireylerin daha
dustk bir olasilikla girisimcilik dustncesini gelistirecegi, dustk dizeyde
belirsizlikten kaginanlarin ise, pazar boslugunu daha hizli bir bigimde bir is
firsa olarak gdrecegi vurgulanmishir. Bu durum, disik belirsizlikten kaginma
egilimi ile girisimcilik egilimi arasinda olumlu bir iliskinin varhigini anlatmaktadir.
Baska bir deyisle, kisi belirsizlikten korkmuyorsa, girisimcilige daha egilimlidir
(Erdem, 2001: 45). Kadin girisimciler de bu baglamda belirsizligi tolere

edebildigi dlciide girisim kurma yoninde pozitif davranis géstereceklerdir.

Kendine Giiven

Girisimcilik ile ilgili yapilan calismalar da girisimcilerin, girisimci olmayanlara
gore daha yiksek bir kendine given duygusuna sahip olduklarini
gostermektedir. Arashrmalar girisimci kisiliklerin kendilerine ve yeteneklerine
inandiklarini  belirtmektedirler. Cromie (2000) kendine giiven 6zelliginin
girisimcilige neden olan faktsrler arasinda degil girisimciligin bir ¢ikhsi olarak
dustnilmesi gerektigini ifade etmistir (Girol ve Atsan, 2004). Kadin
girisimcilerin, ozellikle firma sahipligi ile tatmin dizeylerinin ve kendine
givenlerinin arthgi saptanmishr (Kutanis ve Hanci, 2002). Dhillon ve Mahlotra
tarafindan  yapilan  ¢alisma  bulgularina  gére ise  kadin  girisimcilerin
problemleriyle basa ¢ikma konusunda kendilerine giivendigi  gorilmistir
(Advancing Women, 1998).



Turkiye'deki Kadin Girisimcilerin Profili 51
Arastirma Yontemi

Ornek Kiitle

Bu calismada, Tirkiye'de 2002 yilindan bu yana faaliyet géstermekte olan
Kadin Girisimciler Dernegi (KAGIDER)ne iye olan 107 kadin girisimci
arastrma evreni olarak secilmis ve arastrmaya tim Uyeler dahil edilmistir.
KAGIDER araciligiyla, sayica sinirh olsa da, pek cok farkli is kolundan kadin
girisimcilere ulasilabilmek mmkin olmustur. Arastrma kapsaminda yer alan
kadin girisimcilerin isimlerine 8nce KAGIDER'in internet adresi www.kagider.org
‘dan ulasilmistr. Daha sonra telefon rehberlerinden ve internetten bu kisilerin
telefon numaralari ve e-mail adresleri elde edilmistir. Buna gore Ocak-Nisan
2006 tarihleri arasinda ¢alismada kullanilan anket formu e-posta yoluyla 107
kadin girisimciye génderilmistir. Geri dénis 39'undan (% 36) alinmis ve anket
formlarindan 38 adedinin degerlendirmeye alinmasi uygun bulunmustur.

Veri Toplama Araci

Verilerin toplanmasi  asamasinda; kadin  girisimcilerin ~ kisilik  &zelliklerinin
belilenmesinde  Dog. Dr. Yonca Girol ve Yrd. Dog. Dr. Nuray Atsan’in
“Entrepreneurship Profile of Turkish University Students: Some Insights for
Entrepreneurship Education” adli makale calismasi icin gelistirdikleri bir anket
formu kullanilmishr (Girol ve Atsan, 2006). Anket formu iki bélimden
olusmakiadir: Birinci bslimde bazi demografik &zelliklerle iliskili (yas, egitim
durumu, medeni durum, is gegmisi, anne-babanin egitimi ve is gegmisi) sorular
yer almaktadir. Anket formunun ikinci bolimi  kadin girisimcinin  kisisel
zelliklerinin  belirlenmesine ydnelik olarak 5'li Likert tipinde hazirlanmishr.
Kontrol odagi, basari ihtiyac, risk alma egilimi, yenilik¢i olma, belirsizlige
tolerans ve kendine giiven ozelliklerinin &lcilmesine yonelik 40 ifade yer
almaktadir.  Her bir cimle icin “tamamen katliyorum”, “katliyorum”,
“kararsizim”, “kahlmiyorum”, “kesinlikle katlmiyorum” seceneklerinden birini
secmeleri istenmistir. Olcek puani; bu cevaplara sirasiyla 5, 4, 3, 2 ve 1 puan
verilmesiyle hesaplanmistr.

Nicel yapidaki arastirmada, kadin girisimcilerin girisimci olmalarinda etkili
olan &zellikler belirlenmeye calisilmishir. Ayrica bu ézellikler Gzerinde belirleyici
rol oynayan yas, egitim durumu, medeni durum, is gecmisi ve aile gibi cesitli

" KAGIDER Baskani Sayin Meltem Kurtsan’in arastrma konusunda sagladig kolayliklar ve yardim
yadsinamaz.
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unsurlarin ne derecede etkili oldugunun ortaya ¢ikarilmasi amaglanmistir. Anket
formunda girisimcilik ile ilgili sorularin givenilirlik katsayisi (a=0.750) olarak
bulunmustur. Bu deger, ¢ok yilksek olmasa da kabul edilebilir diizeyde bir
degerdir.

Verilerin Andlizi (Uygulanan istatistiksel Analizler)

Elde edilen veriler SPSS 14.00 programinda andlize tabi tutulmus ve analiz
sonuglari tablolastirlarak yorumlanmistir.

Oncelikle kadin girisimcilerin yas, egitim, medeni durumlari ve anne-
babalarinin egitimlerine ait frekans dagilimlarina bakilmis, daha sonra kadin
girisimcilerin girisimcilik dzellikleri; yas, egitim durumu, medeni durum ve anne
ve babanin egitim durumuna gére incelenme asamasinda Kruskall-Wallis testi
uygu|c:nm|§hr.

Ayrica kadin girisimcilerin simdiki islerindeki ve toplamdaki ¢alisma streleri
ile basari ihtiyaci, yenilikgilik, risk alma egilimi, kendine giiven, kontrol odag ve
belirsizlige tolerans arasinda bir iliski olup olmadiginin belirlenmesinde ve bu
alh kisilik 6zeliginin birbirini etkileme diizeyinin anlasiimasi nedeniyle de
korelasyon ydntemi kullanilmishr.

Bulgu ve Degerlendirmeler

Demografik Ozelliklere iliskin Degerlendirmeler

Tablo 1'de arastrma sonuclarina gére kadin girisimcilere ait demografik
bilgilerin genel dagilimi toplu halde gésterilmektedir:

Tablo 1: Kadin Girisimcilere Ait Demografik Ozellikler (n=38)

KRITERLER ORANLAR (%) KiSi SAYISI
YAS 31-35 %16 6
36-40 %24 9
41 ve Uzeri %60 23
MEDENI DURUM Bekar %8 3
Evli %66 25
Bosanmis/Dul %26 10
EGITIM DURUMU Lise %5 2
Lisans %42 16
Yiksek Lisans %53 20
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Ankete yanit veren kadin girisimcilerin % 16'si (6 kisi) 31 ile 35 yas arasinda, %
24’ (9 kisi) 36 ile 40 yas arasinda ve % 60'1 (23 kisi) ise 41 yasindan biyiktir.
Gorildigu gibi kadin girisimcilerin biyik bir cogunlugu 40 yasin izerindedir ve
30 yas alt kadin girisimci hi¢ bulunmamaktadir. Bu sonucun bir nedeni de,
ankete 30 yas altindaki kadin girisimcilerin yanit vermemesi olarak agiklanabilir.
Ayrica arastirmaya katlan kadin girisimcilerin gogunun medeni hali evlidir.

Arastrmaya  kathlanlarin - neredeyse hepsinin  yilksek &gretim  mezunu
olduklari gérilmektedir. Anketi cevaplayan 38 kadin girisimciden sadece % 5'i
(2 kisi) lise mezunuyken, % 42'si (16 kisi) lisans ve % 53’0 (20 kisi) yiksek lisans
mezunudur. Bu durum Tirkiye'deki kadin girisimcilerin, egitimleri dogrultusunda
daha bilingli ve doha basarili girisimler gergeklestirme yolunda olduklarini
aciklayabilir.

Arastirmaya konu olan kadin girisimcilerin girisimciligi tercih etmelerinde,
anne baba egitimi ve mesleginin etkisine bakilmistir. Alinan cevaplarin sonuglari
Tablo 2'de 6zetlenmistir:

Tablo 2: Kadin Girisimcilerin Anne ve Babalarinin Meslekleri ve Egitim Dizeyleri

(n=38).

. Kadin Girisimcinin . I.<c.]dm. .
Kriterler . Girisimcinin
Annesinin Egitim o
o ... | Babasinin Egitim
Diizeyi ve Meslegii L
(%) Dizeyi ve
Meslegii (%)
MESLEK Kamu Calisani %11 %27
Ozel Sektsr Calisan %5 %22
Kendi Hesabina %13 %51
Calisanlar
Calismayanlar %71 %0
EGITIM ilkokul %39 %18
Ortaokul %16 %18
Lise %29 %16
Universite %13 %40
Yiksek Lisans/Doktora %3 %8

Girisimciligin olusmasinda nemli unsurlardan biri de baba meslegini sirdirme,
yani meslegin bir bakima babadan miras olarak devir alinmasidir. Bu nedenle
babanin kendi nam ve hesabina calismasi ile kamu veya 6zel sektérde tcretli
olarak ¢alisiyor olmasi halinde ankete katlan kadin girisimcilerin girisimcilik ya
da kendi isini kurma nedenleri arasindaki iliskinin farkli olacagr distniimistir.
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Toplam &rnek kitle icinde babasi icrefli calisanlarin orani toplam % 49,
babasinin kendi isinde calishgini beyan edenlerin orani ise % 51°dir. Babanin
bagimsiz olarak kendi nam ve hesabina ¢alismasi, girisimciligin  tercih
edilmesinde rol oynadig: séylenebilir.

Buna karsin annelerinin %71’inin ev hanimi oldugu ve calismadiklar
gorilmektedir. Arashtrmaya katlan kadin girisimcilerin cogunun annesinin ev
hanimi olusu onlari etkilememis ve onlar Tirk aile yapisi geregi, babalarinin rol-
modelligi esliginde girisimciligi tercih etmislerdir.

Anne ve baba mesleginin yani sira, egitim seviyeleri ile cevaplayicilarin
girisimciligi tercih etmeleri arasindaki iliski dizeyi de incelenmistir. Zirq,
girisimcilik &zelliklerinin olusmasi ve gelismesinde, babanin egitim durumunun
etkili oldugu gérilmektedir.

Tablo 2'de de yer aldigi gibi babalarinin egitim seviyesi lise ve alti diizeyde
olan kadin girisimcilerin orani toplam %52, tniversite ve izeri mezun olanlarin
orani ise %48'dir. Egitim seviyesi lise ve altinda olanlarla Gniversite ve tzeri
olanlarin sayisi hemen hemen ayni seviyededir.

Annelerinin egitimlerine bakildiginda ise % 16’sinin iniversite ve Uzerinde;
geri kalan % 84'Gnin ise lise ve ali dizeyde egitime sahip olduklar
gorilmektedir. Yine mesleklerde oldugu gibi annenin egitim diizeyinin de kadin
girisimcilerin, girisim tercihlerinde bir rol oynamadigi gérilmektedir. Bu durum,
kadin girisimcilerin is hayatinda yaptiklar girisim tercihlerinde annelerinden pek
de etkilenmediklerini gostermektedir.

Girisimcilik Ozelliklerine lliskin Degerlendirmeler

Ankete katilan kadin girisimcilerin alti kisilik &zelliginin birbirleri arasindaki
korelasyonlari, Tablo 3'te g&sterilmistir.

Tabloda da  gérildigi gibi kadin girisimcilerin - alt kisilik  &zelligi
birbirlerinden bagimsiz degildirler. Ornegin risk alma 6zelligi ile basari ihtiyaci
arasinda anlamli bir etkilesim gérﬁ|mekteo|ir. Kadin girisimci|erin basari
ihtiyacini arttirabilmek igin girisimlerinde risk aldiklari séylenebilir. Girisimciligin
temellerinden birini olusturan risk alma 8zelligi, girisimciligin diger bir temeli
olan basari ihtiyacini karsilayabilmek icin girisimcinin basvurdugu en &nemli
ozelligidir. Arashrmaya katlan kadin girisimcilerin bdyle bir riskin farkinda
olduklari, verdikleri cevap sonuglarindan da gériilebilmektedir.

Kadin girisimcilerin risk alma &zellikleri ile yeniliksilik arasinda da anlamls
bir iliski oldugu tabloda gérilmektedir. Bir is kurmanin girisimcilik sayilabilmesi
icin o isin yepyeni, denenmemis bir is olmasi temel &nceliktir. Denenmemis bir isi
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kurmak da sonuglarinin belirsizligi nedeniyle biyik bir risk tasimaktadir.
Arastirmada, kadin girisimcilerin verdigi yanitlar, séz konusu olan bu riskleri
goze alarak yenilik yarathklarini géstermektedir.

Tablo 3: Kadin Girisimcilerin Kisilik Ozelliklerinin Birbirleri ile Karsilastirimasi
(n=38)

B.I. Y. RA. K.G. K.O. B.T.
Pearson * . *
Basarma Correlation ! 270 368(") | 087 S536() |, 358(")
thtiyac Sig. (2 o1 | ,023 |02 |00 027
tailed)
Pearson | 570 |1 41200 | 6550 | 3691 | 203
- Correlation
Yenilikilik Sig. (-
'9- ,101 010 | ,000 023 221
tailed)
Pearson 368(*) | ,412(7) |1 ,343(*) | ,301 ,398(*)
. Correlation
Risk Alma Sig. (-
|9. ,023 ,010 ,035 ,066 ,013
tailed)
Pearson % * * *x
Kendine Correlation 087 655(*7) | ,343(7) | 1 ,374(*) ,480(**)
Given Sig. (2 ,602 ,000 035 021 ,002
tailed)
Pearson - * *
Kontrol Correlation 536() | ,369() | 301 3740) ! 295
Odag Sig. (2 ,001 023 066 | ,021 072
tailed)
Pearson . * *x
Belirsizlige Correlation 358(") 203 398(°) | ,480(*") | 295 !
Tolerans Sig- (2 027 |22 013|002 |,072
tailed)

* Korelasyon %5 diizeyinde istatistiki olarak anlamlidir.
** Korelasyon %1 diizeyinde istatistiki olarak anlamlidir.

Toplam &rnek kitle icinde yer alan kadin girisimcilerin basari ihtiyaci risk alma
ozelligi ile olan iliskisinin yani sira kontrol odagi ve belirsizlige tolerans
dzellikleri ile de iliskisi bulunmaktadir. Arastirmaya katilan kadin girisimci|erin
de verdikleri yanitlarla; baskalarinin kontrolinde olmaktan hoslanmadiklari ve
kendi kontrollerine sahip olabilmek igin girisimciligi tercih eftikleri sdylenebilir.
Ankete yanit veren kadin girisimcilerin basari ihtiyaci onlarin girisimlerinde
karsilasacaklari belirsizliklere karsi toleranslarini da artirmaktadir.

Tablo 3'te gorildigi gibi kadin girisimcilerin yenilikgilik 6zellikleri ile
kendine given arasinda yiksek derecede anlamli bir iliski gérilmektedir.
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Arasirmaya  kahlan  kadin girisimciler, girisimlerinde yarattiklari  yenilikler
konusunda kendilerine giivenmektedirler.

Yenilikgilik konusunda kendine giivenen kadin girisimciler, ayni zamanda
tesebbislerinde risk alirken de kendine giivenmektedirler. Literatir kisminda da
deginildigi gibi kadin girisimcilerin kendilerine duyduklari giiven, onlarin yeni
bir is kurma ve kendi isinin patronu olma gibi biyik risklerden kaginmadiklarini
gostermektedirler.

Anketi yanitlayan kadin girisimciler, yenilikgilik konusunda kontrolli olmay:
tercih etmektedirler. Ulkemizde de yenilik géstergelerinin (patent sayisi vb) azligs
ve yenilik konusunda kadin girisimcilerin yaklasimi bu konunun gelistirilmesi
gereken bir alan oldugunu géstermektedir.

Yapilan tim analizlerde kontrol odagi yiksek cikan kadin girisimcilerin,
kendilerine olan givenlerinin de arthgi, bu giiven sayesinde de karsilastiklar
belirsizliklere karsi daha toleransl olduklari sdylenebilir. Yine Tablo 3'te yer
aldigr gibi belirsizlige toleranslari yiksek olan kadin girisimcilerin risk alma
oranlari da yiksek olmaktadr.

Ankete katilan kadin girisimcilerin alti kisilik &zelliginin birbirleriyle etkilesim
icinde oldugu gorilmekle birlikte, birbirine etkisi olmayan &zellikler de
bulunmaktadir. Ornegin; calismada yer alan kadin girisimcilerin, yenilikgilik
dzellikleri ile basar ihtiyaci arasinda anlamli bir iliski bulunamamishr. Buradan
kadin girisimcilerin basari ihtiyacini, yenilikgilik ile tatmin edemedikleri sonucu
cikarilabilir. Kadin girisimcilerin basari ihtiyaci ile kendine given &zellikleri
arasinda ve kontrol odag ile risk alma dzellikleri arasinda da anlamli bir iliski
bulunamamishr.  Kontrol odagina schip ve islerinde devamli  kontroliin
kendilerinde olmasini isteyen kadin girisimcilerin risk alma konusunda da
kontrolli olduklar gérilmektedir.

Tablo 4'te kadin girisimcilerin son islerindeki calisma sireleri ile toplam
calisma sireleri gosterilmektedir.

Tablo 4: Kadin Girisimcilerin Toplam Calisma ve Son Islerindeki Calisma

Sureleri (n=38).

Minimum | Maksimum | Ortalama | Std. Sapma
Toplam Calisma Siresi 8,00 32,00 19,2895 | 5,83516
Son Iste Calisma Siresi 1,00 25,00 10,9459 5,82593

Tablodan gérilebilecegi gibi kadin girisimcilerin en son islerindeki ¢alisma
streleri ortalama 11 yil iken toplam ¢alisma sireleri ise ortalama 19 yildr.
Arastrmaya  kahlan  kadin  girisimcilerin - toplam  galisma  hayah iginde
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bulunduklar sirenin, alt kisilik &zelliginden hangileri ile anlamli iliskisinin olup
olmadigr incelediginde, Tablo 5'teki sonuglar ortaya gikmaktadir.

Tablo 5: quln Girisimcilerin Toplam Calisma Siireleri ile Kisilik Ozellikleri
Arasindaki Iliski (n=38)

Basarma Yenilik- Risk Kendine | Kontrol | Belirsizlige
Ihtiyaci cilik Alma Gijven Odagi Tolerans
Toplam | Pearson | 5, 262 | 207 | 355(") | 256 | 509(*")
Calisma Correl.
Siresi Sig.
(2-tailed) 123 11 213 ,029 120 ,001

* Korelasyon %5 diizeyinde istatistiki olarak anlamlidir.
** Korelasyon %1 diizeyinde istatistiki olarak anlamlidir.

Yapilan analiz sonucu, toplam calisma siresi ile kendine giiven ve belirsizlige
tolerans arasinda anlamli iliski bulunmustur. Buradan arashrmaya katilan kadin
girisimcilerin caliskca kendine giivenlerinin arthgr sonucu cikarilabilir. Ayrica
calisma hayatinda yasadiklari giiglikler, karsilashiklar engeller onlar daha da
kuvvetlendirmekte ve kendi islerini kurma konusunda cesaretlendirmektedir.

Ote yandan arashrmadaki kadin girisimcilerin toplam calisma sireleri ile
belirsizlige tolerans &zellikleri arasinda da &nemli dizeyde anlamliliga
rastlanmistir. Dolayisiyla kadin girisimcilerin, girisimlerinde belirsizlige karsi
yiksek bir tolerans tasidiklari séylenebilir. Kadin girisimcilerin verdigi yanitlar,
belirsizlige toleransin calisma siiresiyle yakindan ilgili oldugunu, ¢alisma hayat
icinde ne kadar cok bulunurlarsa belirsiz durumlara karsi da o derecede
toleransli olduklarini Tablo 5'te géstermektedir.

Kadin girisimcilerin calisma hayatinda gecirdikleri sire ile kendine giiven ve
belirsizlige tolerans dzellikleri arasinda anlamli iliski olmasina karsin; basari
ihtiyaci, yenilikgilik, risk alma ve kontrol odagi &zellikleri ile anlamli iliskinin
olmadigi yapilan korelasyon testleri ile saptanmishr. Calisma siresi, risk alma
ozelligi ile iliskili degildir. Yeniliksilik ile iliski bulunamamasi ise, kadin
girisimcilerin bildikleri isi devam eftirme istegi ile agiklanabilir.

Bununla birlikte, kadin girisimcilerin is yasaminda gegirdikleri toplam siire ile
basari ihtiyqa arasinda da anlaml bir iliski bulunamamustir. i§ yc§qm|no|c|
karsilastiklari  zorluklar nedeniy|e giri§imci|i§i tercih eden kadinlarin basari
ihtiyaci da bu zorluklar nedeniyle olumsuz etkilenmektedir. Ayrica kadin
girisimciler is yasamlarinda gegirdikleri toplam siire icerisinde kontroliin
kendilerinden cok dissal faktsrlerde oldugunu belirtmislerdir.

Kadin girisimcilerin son islerindeki calisma sirelerinin kisilik &zellikleri ile
arasinda nasil bir iliski oldugu incelediginde ise yenilikgilik ve kendine giiven ile
anlamli iliski sonuglari gikmistir (bkz. Tablo 6). Burada toplam ¢alisma siresi ile
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son iste gecen calisma siresinin yenilikciligi farkl etkiledigi gdrilmektedir.
Yeniliksiligin toplam calisma siiresi ile arasinda anlamsiz bir iliski mevcutken,
kadin girisimcilerin son islerindeki ¢alisma siresi ile anlaml  bir iliski
bulunmaktadir. Kadin girisimcilerin son isleri olarak girisimcilikteki siirelerinden
bahsettikleri anlasilabilir. Girisimciligin sadece kendi isini kurmak olmadigini,
girisimcilerin tesebbiste bulunurken farkli seyler yaratmalarinin, yeni bir seyler
uretmelerinin asil farkhiliklari oldugunu arastirma sonuglari da bir kez daha
gostermektedir.

Tablo é: Kadin Girisimcilerin Son islerinde Calisma Sireleri ile Kisilik Ozellikleri
Arasindaki lliski (n=38).

Basarma Yenilik- Risk Kendine Kontrol Belirsizlige
ihtiyact cilik Alma Given Odag Tolerans
Soniste | FeOrson | 604 A486(**) | 157 A497(*%) | 152 199
Correl.
Calisma Si
Siresi | 09 ,886 ,002 ,354 ,002 ,370 238
(2-tailed)

** Korelasyon %1 diizeyinde istatistiki olarak anlamlidir.

Kadin girisimcilerin  toplam is yasaminin  girisimcilik tercihinde kendine
guvenlerini etkilemesi 6zelligi son is yasamlarinda da devam etmektedir. Tablo
6'da da yer aldigi gibi arastrmaya katilan kadin girisimcilerin verdigi yanitlar
onlarin son islerinde kendine giivenlerinin yisksek oldugunu géstermektedir.

Bununla birlikte kadin girisimcilerin son islerindeki calisma sireleri ile basari
motivasyonu, risk alma, kontrol odagi ve belirsizlige tolerans 6zellikleri arasinda
anlamli iliskiye rastlanmamistir. Kadin girisimcilerin toplam is sirelerinde oldugu
gibi son islerinde de basari ihtiyaci ile iliskili olmadigi gérilmektedir. Buradan
da kadinlarin basari ihtiyacinin mevcut oldugu, calisma siireleri ile ilgili olmadig
sonucuna ulasilabilir.

Kruskal Wallis yéntemiyle yapilan kadin girisimcilerin egitim dizeyleri ile
kisilik ozellikleri arasindaki iliskinin analizleri Tablo 7’de yer almaktadir.
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Tablo 7: Kadin Girisimcilerin Egitim Diizeyleri lle Kisilik Ozellikleri Arasindaki
Iliski (n=38).

Mean Rank Basarma Yenilik- Risk Kendine | Kontrol Belirsizlige
Ihtiyaci cilik Alma Given Odag Tolerans
Lise 5,50 13,25 11,00 8,25 19,25 7,00
o Lisans 21,44 15,66 18,53 17,06 18,19 21,41
Egitim Y Lisans/
' 19,35 23,20 21,13 22,58 20,58 19,23
Doktora
Chi-Square 3,738 4,887 1,757 | 4,410 424 3,065
Df 2 2 2 2 2 2
Asymp. Sig. 154 ,087 415 ,110 ,809 216

a Kruskal Wallis Test
b Grouping Variable: egitim

Tablo 7'de de gérildigu gibi kadin girisimcilerin egitim diizeyleri onlarin kisilik
ozelliklerini etkilememektedir bulgusu, girisimciligin olusmasinda egitimin mi
yoksa kisinin dogasinda olan &zelliklerin mi agir basiyor olma sorusunu her
zaman oldugu gibi dissindirebilir.

Arastirmaya katilan kadin girisimcilerin kisilik 6zellikleri ile yaslar arasindaki
iliski de incelenmis ve buradan sadece belirsizlige tolerans 6zellikleri arasinda
anlamli bir iliski saptanmistir. Tablo 8'de yer aldigi gibi &zellikle 41 ve izeri
yastaki kadin girisimciler 23,15 ortalamayla belirsizlige karsi yiksek toleransa
sahiptirler. Bu durum, yasla beraber gelen yiksek tecribeye baglanabilir.

Tablo 8: Kadin Girisimcilerin Yaslari ile Kisilik Ozellikleri Arasindaki iliski
(n=38).

Mean Basarma Yenilik- Risk Kendine Kontrol Belirsizlige
Rank ihtiyaci cilik Alma | Giiven Odag Tolerans
31-35 11,33 15,83 1017 | 1717 18,50 8,83

Yas 36-40 19,78 20,22 21,61 | 12,94 15,72 17,28
.‘.ﬂ ve 21,52 20,17 2111 | 22,67 21,24 23,15
Uzeri

Chi-Square 4,088 796 5,149 | 5,344 1,701 8,515

Df 2 2 2 2 2 2

Asymp. Sig. ,130 ,672 ,076 ,069 427 ,014

a: Kruskal Wallis Test  b: Grouping Variable: yas

Anket formunun birinci bdlimiinde yer alan kisisel sorularla birinci derecede
oncelikli olma bakimindan faktdr secimi arasinda  bir iliskinin var olup
olmadigini belirlemek amaciyla yapilan Kruskal Wallis analizlerine gére kadin
girisimcilerin - medeni durumlari, onlarin kisilik &zelliklerini etkilememektedir
(Tablo 9).
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Tablo 9: Kadin Girisimcilerin Medeni Durumlari ile Kisilik Ozellikleri Arasindaki

iliski (n=38)
Mean Basarma | Yenilik- Risk Kendine | Kontrol Belirsizlige
Rank ihtiyact cilik Alma Given Odag Tolerans
Medeni Bekar 17,67 12,00 13,00 | 21,50 20,00 20,67
Durum Evli 18,98 21,12 21,16 | 20,26 19,20 19,74
Dul 21,35 17,70 17,30 17,00 20,10 18,55
Chi-Square 422 2,216 2,019 |,730 ,055 ,120
Df 2 2 2 2 2 2
Asymp. Sig. ,810 ,330 364 ,694 973 ,942

a: Kruskal Wallis Test  b: Grouping Variable: medeni

Kadin girisimcilerin anne ve babalarinin egitim dizeylerinin, onlarin kisilik
ozellikleri Gzerinde ne kadar etkili olduklarinin analizi Tablo 10 ve Tablo 11'de
yer almaktadir. Oncelikle Tablo 10’a bakildiginda kadin girisimcilerin  kisilik
&zelliklerinin, annelerinin egitim dizeylerinden etkilenmedikleri g&rilmektedir.
Hicbir kisilik 6zelligi anlamli sonuclar icerisinde gikmamistir. Daha &nce Tablo
3'te belirtilen kadin girisimcilerin annelerinin egitim seviyelerinin, girisimcilik
kararlarini etkilemedigi durumu girisimcilik 6zellikleri icin de ayni sekildedir.
Dolayisiyla ankete katlan kadin girisimcilerin, kendilerine annelerini rol-model
almadiklar séylenebilir.

Tablo 10: Kgdln Girisimcilerin Annelerinin Egitim Durumlari ile Kisilik Ozellikleri
Arasindaki lliski (n=38)

Mean Basarma | Yenilik- Risk Kendine | Kontrol | Belirsizlige
Rank ihtiyaci cilik Alma |  Giiven Odag Tolerans
ilkokul 19,60 19,20 20,27 | 21,37 19,97 20,20

Anneleri- Ortaokul 29,25 21,92 17,00 | 18,58 2575 22,42

nin I...ise 18,36 20,59 22,32 | 19,45 14,86 22,50

Egjtimi Uni.versife 10,00 18,30 11,50 | 16,90 21,90 10,50
Ylsans/ | 1655 |35 |3200 | 1050 | 1400 |350
Doktora

Chi-Square 8,558 2,597 5047 | 1,413 4,445 6,740

Df 4 4 4 4 4 4

Asymp. Sig. 073 627 ,283 ,842 349 ,150

a: Kruskal Wallis Test  b: Grouping Variable: anne.egt

Girisimcilik kararlarinda annelerinin egitim dizeylerinden etkilenmeyen kadin
girisimciler, babalarinin egitimlerinden etkilenmektedirler. Fakat bu durum kisisel
ozelliklerinde kendini g&stermemistir. Kadin girisimcilerin kisilik &zellikleri ile
babalarinin  egitim  dizeyleri incelendiginde arada anlamli  bir iliski
bulunamamistir. Kadin girisimcilerin babalarinin egitimleri, onlarin girisimcilik
kararlarinda etkili olurken, kisisel 6zelliklerine bir etkisi bulunmamaktadir.
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Kadin girisimcilerin kisisel 6zelliklerini etkileyebilecek tim demografik &zellikleri
ile ilgili yapilan analizlerin sonuclarina gére; kadin girisimcilerin demografik
zelliklerinin aslinda onlarin kisisel &zellikleri Gzerinde herhangi bir etkisinin
olmadigi gorilmustir.

Tablo 11: Kgdln Girisimcilerin Babalarinin Egitim Durumlari ile Kisilik Ozellikleri
Arasindaki Iliski (n=38).

Mean Basarma | Yenilik- Risk Kendine | Kontrol | Belirsizlige
Rank ihtiyaci cilik Alma Given | Odagi Tolerans
ilkokul 13,07 18,50 23,86 | 21,29 22,29 | 16,21
Babalari- Ortaokul | 25,00 23,57 18,29 | 22,00 23,93 | 24,57
N Lise 18,25 16,42 16,00 | 16,58 14,17 | 16,33
Egifimi Universite | 19,43 18,93 19,23 18,33 16,23 | 19,50
Ylsans/ | o450 2133 | 2050 | 2107 |2967 | 21,67
Doktora
Chi-Square 4,836 1,620 1,827 | 1,197 6,940 | 2,717
Df 4 4 4 4 4 4
Asymp. Sig. ,304 ,805 ,768 879 139 ,606

a: Kruskal Wallis Test  b: Grouping Variable: baba.egt

Sonuc

Turkiye'de ilke nifusunun yarisini olusturan kadinlarin is yasamina girisimci
olarak kazandirilmalari, ilkenin kalkinmasi agisindan biyik dnem tasimaktadir.
Bir isletmenin kurulabilmesi yani girisimcilik hareketinin olusabilmesi bireyin
psikolojik ve kisisel dzelliklerine dnemli slciide baglidir. Bu calismada, girisimci
kadinlarin basari ihtiyaci, risk alma, belirsizlige tolerans, kendine gisven, kontrol
odagi gibi alt kisilik szelliginin birbirleriyle etkilesim icinde oldugu saptanmisr.
Kadin girisimciler, girisimcilik yasantilarina orta yaslarda ve ortalama 8 yillik bir
is tecribesi ile basladiklari gérilmistir. Kadin girisimcilerin kendine giivenleri
hem toplam is siresinden hem de girisimcilik siresinden olumlu ydnde
etkilenmekte ve is yc:;clm|0r|no|qki sure arthkca kendilerine olan gﬁven|eri de
artmaktadir. Weber ve Hsee (2000) calismalarinda Tirk insaninin abarhli
derecede kendine giiven konusunda egilimi olduguna isaret etmislerdir. Diger
taraftan baskasinin isinde calisirken belirsizlige yiksek tolerans gdsteren kadin
girisimciler, kendi islerini  yiritirken belirsizlige daha az toleransls
olmaktadirlar. Bu bulgu, Hofstede ve Erdem’in ¢alismalarindaki Tirk toplumunun
ortak olarak karmasadan kagma egiliminin  gicli  oldugu sonucu ile
Srtismektedir.
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Baska iste calisirken yenilikcilik &zelligi tasimazlarken, kendi girisimlerinde
yenilikcilik dzellikleri ortaya ¢ikmaktadir.  Basari ihtiyacini  gidermek igin
girisimcilige yonelen kadinlar ayni zamanda biytk riskler aldiklarini da
bilmektedirler. Tirk aile yapisi geregi kadin girisimcilerin, girisimcilik
planlarinda  babalarindan  etkilendikleri ve annelerini kendilerine rol-model
almadiklari sonucuna ulasiimistir. Global Girisimcilik Izleme raporuna gore
(2006) Tirkiye'de yiksek dgrenim gérmis kisilerin girisimcilik egilimlerinin daha
fazla oldugu sonucu bu calismada da kadin girisimcilerin egitim seviyeleriyle
paralellik géstermektedir.

Yukarida ifade edilen bulgular kisisel &zelliklerin ~girisimci  davranisini
etkileyebilecegini gdstermektedir. Girisimci dogulmaz olunur lafi girisimciligin
dgretilebilir yonini isaret etmektedir. Bir Glkenin gelisimi; ekonomik deger
yaratan, biyimeye ivme kazandiran, hizla degisen kosullara uyum
saglayabilme dinamizmine sahip girisimciler yetistirebilmesine baglidir. Bu
nedenle sadece kendi isini kurmak isteyenler icin degil érgit ici girisimciligin
gelismesi icin de egitim kurumlarinda, bilhassa Gniversitelerin lisans ve Usti
programlarinda  bu  dzeliklerin  gelistirilmesine  yénelik  programlarla
desteklenmesi gerekmektedir. Devletin de bu konudaki diizenlemeleri ve tesvikleri
girisimciligi arthracakhr. Bu calismanin yazarlar galismanin bulgularinin ulusal
girisimcilik  egitim  programlarinin  ve  girisimci  tesvik  programlarinin
gelistirilmesine katkisinin olacagr inancini tasimaktadirlar.
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The Profile of Women Entrepreneurs in Turkey: Personal
Characteristics Model

Abstract

With today’s developing technology and industrialization, each day there is an
increase in the number of women participating in business life, and the number
of women who start their own business gradually rises in Turkey. As such,
women both contribute to social economy and become role-models to other
women with their achievements. Among the reasons why women prefer
entrepreneurship are the difficulties they face in the work environment, glass
ceiling issues, low wage, the desire to work part-time after giving birth, and the
desire to contribute to family economics. Investigating the reasons that lead
women to entrepreneurship has recently gained greater importance. In this
study, the personal characteristics of women entrepreneurs, and the influence
these create on women’s preferring entrepreneurship will be investigated,
through the lens of the Trait Model. Studies that use the Trait Model examine
who the entrepreneur is, why he/she becomes one, and what makes an
entrepreneur successful. In this study, six personality characteristics are used to
define the entrepreneurial profile of women. These are need for achievement,
locus of control, risk taking propensity, tolerance for ambiguity, innovativeness
and self-confidence. Most studies in the literature cite these characteristics as
important in preferring entrepreneurship. In the empirical part of the study, the
characteristics of Turkish women entrepreneurs who are members of Kagider,
and the effects of these characteristics on women preferring entrepreneurship are
investigated.

Keywords: Women entrepreneurship, need for achievement, locus of control,
risk taking, tolerance for ambiguity, innovativeness, self-confidence.
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Eser Tanitmlari/ Book Reviews

Lisa Adkins (2002). Revisions: Gender & Sexuality in
Late Modernity. Philadelphia: Open University Press.
(152 pages) ISBN: 0-335-20522

This book brings together recent views on sociologies of reflexivity, aesthetics
and detraditionalization, with a particular focus on transformations of identity, in
particular of gender and sexuality. The book is written for readers who are
expert in feminist literature. It is situated in the fields of critical feminist and social
theory.

The book is organized into five main chapters. Chapter One highlights some
of the main tenets of the reflexive modernization thesis as well as some key areas
of contention in the contemporary feminist debate. Chapter Two presents a
review of the key literature on reflexivity. Adkins shows how recent analysis on
reflexivity relies on an explicit or implicit assumption that reflexivity is constituted
via mobility across and within fields of action. In Chapter Three, Adkins
questions whether performances of femininity universally secure workplace
benefits. By offering a historical analysis of feminization, Adkins explains that
this term was used to refer to the increasing labor force participation of women.
She concludes that the relation between reflexivity and detraditionalization
should be further explored in sociology. Chapter Four explains how reflexivity,
usually understood in terms of breaking between subject-object relations,
involves also subject-subject forms of knowledge. Reflexivity, between the knower
and the known, emerges as only allowing certain subjects to speak according to
differences of class and gender. This same reflexivity appears to inscribe a
hierarchy of speaking positions in relation to gender whereby women may be
unvoiced. Chapter Five is concerned with reflexivity in regard to sexuality and
HIV testing matters. Reflexivity is found to be bound up by sexual hierarchies.
According to Adkins, one way of dealing with this shortcoming is to consider
reflexivity as a part of the social.

For the purpose of this review, | decided to choose Chapter One for
discussion as it offers a general overview of Adkins’ arguments. Adkins calls in
this chapter to a deeper socio-historical analysis of gender and sexuality that
goes beyond agency-structure relations. She invites to view social reality in terms
of mobility and reflexivity, in particular in regard to gender and sexudlity.
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Nevertheless, no simple and clear definition of mobility and reflexivity is
provided in this chapter. The author suggests that “reflexive modernization”
thesis has no exact definition in the literature on contemporary sociology. She
proposes a definition of “reflexive modernization” based on three dimensions:
First, social life characterized by increased reflexivity; Second, detraditionalization of
social rules, and third, increased individualization of society. Each of these points is explained.
Adkins explicates that reflexivity is understood in two ways: First, as structural
reflexivity in which individuals reflect on the social structures such as rules and
resources that shape social life; second, as a self-reflexivity that consists in that
agency reflects on itself. The author proposes to see reflexivity beyond these two
forms in a way that encompasses the emergence of new forms of social life. An
example of these new forms of social life is family ties. For instance, family ties
are now understood less in terms of obligations constituted by fixed ties of blood
and more in terms of negotiated forms of commitment. Following that,
detraditionalization and individualization are also explained in the first chapter.
It is argued that traditional modes of life, interaction and organization are being
challenged and destabilized by an increased role of the individual. However, the
Adkins’ main argument is that such changes are not yet being considered from a
gender and sexuality feminist perspectives.

This book is interesting to interpret in the sense that it questions matters of
cultural economy, presents debates over the importance of reflexivity in the social
sciences, relates recent controversies over the meaning of commodity aesthetics
in regard to issues of identity, and offers a discussion on the implication of risk
for present-day views of sexuality. Adkins suggests that gender and sexuality are
not as divided as it is usually assumed. This book is suitable for research students
and scholars working in the fields of feminist theory, social theory, sociology,
women's studies and cultural studies. | would recommend readers to purchase it
if they have a solid knowledge of such theories. Coming from the management
areaq, | found the writing style of this book complex.

Akram Al Ariss, Ph.D

Assistant Professor of Human Resource Management
Champagne School of Management

Troyes Cedex- France
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Momsen, J. M. (2004). Gender and Development.
London and New York: Routledge Perspectives on
Development. (272 pages) ISBN-0-415-26690-4.

Gender and Development analyzes the influence of development process and
examines how this process affects women and men differently. The chapters are
well designed to address various important topics and give striking statistics
about the situation and challenges women and girls face throughout their lives.
The book is designed and developed in a format of a course textbook. ‘Learning
Objectives’ at the beginning of each chapter, ‘Learning Outcomes’ and
‘Discussion Questions’ at the end of each chapter makes the book a well-
designed, well-organized text book that makes the concepts and subjects easy to
understand. Another aspect of the book that makes it easy to read is the simple
and direct definitions of concepts such as ‘gender’, ‘sex ratio’, ‘biological and
social reproduction’.

In order to avoid broad statistical generalizations the author places oral
histories and empirical field data related to different social problems and tries to
link the local/global voices of individuals. While these were welcomed attempts
to locate individuals in time and context specific situations and cultures, some of
the examples remained individualistic. In addition these examples sometimes
served to confirm stereotypes of women living in developing countries which
mostly show them as victims without much agency. This is particularly evident in
Momsen’s examples and discussion of Muslim women. The author has a very
limited and generalized view and approach to Muslim women, has the tendency
to use ‘Muslim women’ as a general category without seeing their differences or
the agency Muslim women have in different countries. They appear mostly as
victims. In other words, while Momsen states the need for moving women from a
singular category, she makes the categorical generalization when she talks
about Muslim women.

Introductory chapter, Gender is a Development Issue begins with challenging
and drawing attention to dangers of approaching ‘women’ as a singular
category. Not only Momsen states that women have multiple identities, she also
draws attention to how ‘gender’ is falsely understood as ‘female’ and mentions
that gender and development include men and masculinities in the most recent
development studies. She emphasizes the importance of understanding gender
broadly that include not only women but also men. Further, she argues that
gendered policies have negative influence on women and men differently and
men also have to be a unit of analysis. While making these statements,
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Momsen’s book does not have enough information about masculinities
throughout the book. In this first chapter, Momsen briefly goes over various
development models and she is critical to participatory and community models
for being gender blind. By gender blindness she means that these models
assume homogeneity of gender interests at the community level and these models
do not see subordinate position of women to men or different experiences and
challenges people face depending on their gender. Gender sensitive
development models include Women in Development (WID), Gender and
Development (GAD), Women and Development (WAD), Gender and the
Environment (GED) and Mainstreaming Gender Equality. From the introductory
chapter, the book makes analysis and comparison not only looking continentally
and regionally but also considers income levels of counties and people living in
particular countries.

Chdpter two, Sex Ratio, gives a generc| and necessary overall picture of the
reasons of differences in the proportions of women and men. By doing so it gives
an understanding of inequalities in receiving health care between men and
women, boys and girls as well as it shows educational differences among them.
Analysis and discussion of life expectancy and reasons and implications of
female infanticide is also connected to this discussion. In addition, the chapter
gives importance to the subject of transnational migration. The term
transnational is well analyzed in this chapter to make the reader focus migrants’
interconnection to the host country and their home country. Migrants are strongly
connected to the host country as they live and work there and ’rhey continue to
have strong links to their place of origin as they have families especially children
that they send money.

Chapter three, Reproduction, is one of the key chapters as it tackles an
important subject for women. On the one hand, it shows how reproductive
ability of women is used as a source of restriction in public life by encouraging
women to become full time mothers, and on the other hand it shows how
women'’s reproductive rights in underprivileged segments of society is restricted
through discriminating policies. In this chapter countries like China, Romania
and Singapore are used to show how fertility rates are controlled in different
methods. The chapter approaches reproduction in two different ways namely
biological and social reproduction. The author successfully makes the distinction
about biological necessity of women bearing children and social construction of
motherhood and women's care giving responsibility for children and elderly. The
book does not bring in-depth theoretical explanations in any chapter. One of the
very few chapters that have theoretical explanation is offered in this chapter. She
uses Engels’ theoretical approach of how private property ownership and its
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transfer from father to son under the capitalist system required knowing who the
father is. This requirement brought a strict control over women’s sexuality and
reproductive activity.

Chapter four, Gender, Health and Violence argues that like many other areas
of life health is also gendered. The chapter shows how women and men have
different types of health problems and disease. Women have much less access to
health care compare to men and their health prob|ems are given much less
attention. The reason for this lack of aftention is because both in home and in
national level women do not hold the decision making power or positions. The
chapter also draws attention to how in transition from communism to capitalism
forced people to be responsible from their health decisions and pay for health
care from their pocket. This new way of handling health care decreased people’s
health. Women, as care givers, are the responsible individuals to deal with
health issues as well so chapter points out the importance of educating women
on the matters of health. While women live |onger than men, men have healthier
lives than women and maijority of refugees from wars and famine are women
and children. This chapter analyzes men’s health situation and argues that rising
unemployment rates pushes men to alcoholism, drug abuse or suicide. The
section on violence is analyzed from different aspects. Discussions on women'’s
virginity being a symbol of family honor, transnational problem of trafficking of
women and political violence are subjects that the author focuses when she
mentions the severity of violence. The author provided statistics about young
children, both boys and girls, becoming subject to prostitution in increasing
levels as they are believed to be less risky for HIV/AIDS.

Chapter five, Gender and Environment, brings discussions about connections
of feminism and environmentalism, argues that exploitation and degradation of
environment comes from the ideologies that support and encourage gender,
racial and class injustices. As feminists are challenging these types of injustices
they also are more environmentalists. This chapter, like chapter three has more
theoretical approaches and states that cultural ecofeminists connect symbolic and
bio|ogic0|| links between women and nature while social/socialist ecofeminists
focus on social injustice issues and how patriarchy and capitalism creates men’s
domination over women and nature. The chapter draws attention of scarcity of
water in some continents like Africa and argues that there is enough water for
the world but the scarcity is generated from uneven distribution of it. Giving
women in Kenya as an example of how women plant trees to help environment
was a rare mention of women’s activism and achievements. Chapters should
have been presented with more exc:mp|es from women'’s activism to show that
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women work to solve the problems that generate from subordination and
inequality.

Chapter six, Gender in Rural Areas focuses on agriculture, farming and
impacts of development on gender roles in agriculture. It also talks about time
use and new types of employment in the rural areas. This chapter does a fine job
of showing that agricultural and farm work is done sometimes by women and
sometimes by men depending on place, time and culture. Women in Hungary
and Romania are given examples of women becoming entrepreneurs. The
chapter shows how women in the rural areas work very hard and they have
almost no leisure time.

Chapter seven, Gender and Urbanization, starts with three theoretical
perspectives to explain the reasons of gender division of labor. She gives neo-
classical economic theory and theories of market segmentation as economic
theories that assume fixed gendered roles in society. These theories argue that
fixed gendered roles are the source of disadvantage of women in society. The
third is feminist theories. She argues that feminist theories focus on importance of
social and cultural factors that restrict women'’s access to labor market. While the
author is critical to first two and supports feminist theoretical explanations, dll
three theoretical explanations are briefly mentioned and she does not bring a
deeper analysis to feminist theories. The chapter is also concerned about how
jobs that are feminized become marginalized and the problems that are created
due to illegal employment. The chapter also explains that modernization and
urbanization can be an empowering factor for women.

Chapter eight, Globalization and Changing Patterns of Economic Activity, is
the most critical chapter that draws attention to the new international division of
labor, how cheap labor is aimed to be attained by corporations. The chapter
mentions how women are the targeted cheap labor and they are provided
employment by transnational corporations. In addition chapter mentions export
processing zones. It also focuses on micro financing that targets women. The
author critically examines micro financing and shows that it did not turn out to
be a positive contribution for development. She shows that women became the
target group not because of an aim to bring gender equality but it is easier to
pressure them to make payments and they are more likely to keep up with
payments. She also draws attention that while women are the receivers of the
financing, they are not the ones to control the money.

Chapter nine, How Far Have We Come, is the conclusion chapter that draws
attention to the importance of increasing women’s political representation and
crucial role of quota systems. It also argues the need for muking genoler as a
point of focus and eliminates the gender-blind nature of development policies.
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The chapter concludes with problems in development. Rapid spread of capitalism
after communism increased the unemployment and increased the food prices.
Increase in food prices decreased family food intake both in quality and quantity
which led to severe malnutrition problems. The chapter mentions the debt burden
poor countries are facing. Additionally it draws attention to how International
Monetary Fund (IMF) economic re-structuring in developing nations and neo-
liberal structural adjustments shift the burden from welfare state to individual
families and women.

Dr. Umut Ozkaleli

Department of International Relations

Faculty of Economics and Administrative Sciences
Cyprus International University

Haspolat, Nicosia

North Cyprus
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Is Kadinlari Dernegi

is Kadinlan PDernedi

s Kadinlar Dernegi (IKD), Kuzey Kibris'ta kadinlarin is diinyasindaki statilerini
saglamlastirmak ve Ulke ekonomisindeki katkilarini artirmak amaciyla 2007
yilinda kurulmus bir dernektir. Faaliyetlerini demokrasi, sivil toplum ve laik hukuk
devleti anlayisi dogrultusunda siyasetten bagimsiz bir sekilde yiritmekte olup,
kadin  girisimcilere yiritmekte olduklar faaliyetlerde destek olmakia ve
karsilastiklari  tim  gicluklerin - asilmasi  igin  gerekli  egitim  destegini
saglamaktadir.

Dernegin diger amaglari su sekilde siralanabilir:
1. Girisimci kadinlarin kendi aralarindaki isbir|i§]i ve doy0n|§mq|c:r|n
gelistirilmesi amacina yénelik faaliyetlerde bulunmak ve bu cercevede
istihdam yaratacak girisimei kadinlara destek olmak;

2. Girisimcilik potansiyeli olan kadinlara bilgi, tecriibe, egitim ve benzeri
destegi saglayarak girisimci kadin sayisini artirmak;

3. Kadinin ilke genelinde sosyal hayattaki ve &zellikle iilke ekonomisindeki
konumunu giiglendirmeye yénelik yardim ve destekte bulunmak;

4. Kadinin ilke genelinde sosyal hayatta ve &zellikle ilke ekonomisinde
daha etkin bir rol oynayabilmesi icim fikir Gretmek, ve/veya ilkenin
ekonomik politikasina etkide bulunmak; bu dernek amag ve faaliyetlerini

kapsayan yasalasma siireglerinde etkin olmak.

s Kadinlari Dernegi’nin amaclarina ulasabilmek icin yirittigi projelerden ve
Fctcﬂiyeﬂerden bazilari su sekildedir:

e Haziran 2007 ve Mart 2009’da iki merkezi konferans diizenlemistir.

1302-9916©2010 emupress
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Kadin Calismalari ile ilgili Etkinlikler, Notlar ve Raporlar/
Activities, Notes, and Reports on Women's Studies

‘Kibris'ta  kadinin  durumu’ ve “Ekonomik krize doénik &neriler”
konularinda iki ¢alistay gerceklestirmistir.

Asagidaki calismalar hakkinda dernek olarak bilgilenme saglanmistir:

o Dinya Bankasinin yaptrmis oldugu calisma ve Yesil Hat
Tozig,

o Prologue Consulting sirketinin insan kacakciligi ve insan ticareti
konularinda yapmis oldugu calisma,

o Orams davasinin  lkemizi nasil etkileyecegi  konusunda
yapilmis olan ¢alisma,

o Re’sen vergi ve Rekabet Yasasi konusundaki galisma,

Girisimcilikle ilgili bir anket calismasi yapmistr. Calismanin amaci
Kibris'ta girisimcilik ruhunu &lgmek, is kurmak isteyen bireylerin ne gibi
engellerle karsilashgini gdrmek ve ne gibi tesvikler veya kolaylastirmalar
yapilabilecegini ortaya cikarmaktir. KD, varilan sonuclari medya ile
paylastiktan sonra tespitleri ve dnerileri ilgili bakanliklara sunmustur.

IKD, 24-25 Mayis tarihleri arasinda ANGIKAD (Ankara Girisimei s
Kadinlari ve Destekleme Dernegi) tarafindan Ankara Ticaret Odasi’nda
dizenlenen ‘1. Kadindan Kadina s Ginleri’ fuarina katilmistir. Fuara
200’6 askin is kadini katilmis o|up, katilimeilar arasinda isbir|i§]i firsati
yc:rqh|m|§hr. Sézkonusu organizyon cercevesinde basarili ve girisimci is
kadinlarinin  hayat hikayeleri paylasilmis ve gelecek igin isbirligi
adimlari atlmishr. IKD Gyeleri tarafindan benzeri fuarlarin adamizda
da yapilmasi dogrultusunda 6n ¢alismalar baslatlmistir.

IKD, Avrupa Birligi Kirsal Kesim Desek projelerinden birine 2 belediye ile birlikte
ortak bir proje sunarak miracaat etmistir ve projenin kabul edilecegi
dngorilmektedir.

KOBI Center ile Kadinin i§chUne Kahlimi ve Rekabet edebilirlik konu baslikli

bir calismayr da 6nimizdeki ginlerde hayata gecirmeyi planlamaktadir.
Bdylece is kadinlari arasindaki dayanismay giiclendirme ve devamliligini
saglamaya katkida bulunmak hedeflenmektedir.

Bunlara ilave olarak IKD, bir sivil toplum érgiiti olmasi sifatiyla toplumsal olaylar
karsisinda duyarliligini ifade etmekte, gérislerini kamuoyu ile paylasmaktadir.
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is Kadinlan Dernegi iletisim:

Web adresi: http://www.iskadinlaridernegi.com
Yazisma adresi:

18, Yavuz Gonnolu Sokak, Ortakdy - Lefkosa
Mersin 10, TURKIYE

Tel: + 90 392 223 44 66 / 223 87 67

Fax: + 90 392 223 44 65

E-posta: info@iskadinlaridernegi.com

Derleyenler:

Nesrin Dag ve Alheri Bawa Magaiji

Arastirma Asistani

Dogu Akdeniz Universitesi-Kadin Arashrmalari ve Egitimi Merkezi
Gazimagusa- Kuzey Kibris
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Business Women’s Association

L is Kadinlan Dernedi-

Business Women’s Association (BWA) was established in 2007 to strengthen the
status of women in the business world by upholding democracy, civil society and
secular state principles; and to support activities undertaken by women
entrepreneurs conducive to enhancing their contributions to the country’s
economy. lts activities are in line with democratic and universal human rights
principles embracing the freedom of faith, thought and speech.

BWA is undertaking activities to promote cooperation and solidarity among
and between women entrepreneurs, providing training support fo women
entrepreneurs encountering difficulties in development, progression and other
initiatives that fall within the scope of the field of Association.

Other aims of the Association can be described as follows:

1. To increase the number of women entrepreneurs by providing support
for acquisition of information, training and other such vehicles to
potential female entrepreneurs,

2. To provide financial and other forms of support to improve women'’s
status within social life, particularly in the country’s economy,

3. To enable women to p|c1y a more effective role in the country’s
economy,

4. To enable women to hold positions where they play an active role in the
determination of the country’s economic policy, and to contribute to
legal procedures and processes that are within the scope of the aims
and activities of the Association.
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BWA has organized the following activities and projects:

e Two conferences held in June 2007 and March 2009.
e Two workshops titled ‘The Status of Cypriot Women’ and ‘Suggestions
to Economic Crisis’ respectively,

e Training workshop on the following topics:
o The world bank study and Green Border bylaw,
o The study of Prologue Consulting company on women trafficking,

o The study about the potential effects of Orams’ trial to the North
Cyprus,

o The study on sua sponte tax and anti-trust laws.

e BWA has performed a study on entrepreneurship. The purpose was to
measure the level of entrepreneurship in Cyprus, to Figure out the
barriers and find what can be done to facilitate the initiatives, what kind
of incentives are required, efc. The results were shared with the media
and submitted to the appropriate ministry offices.

o The fair ‘1 Women to Women Work Days’ held by ANGIKAD, one of
the Turkish women entrepreneurship associations, on May 24-25 was
very helpful to BWA in order to get contribution of other entrepreneurs.
They developed the idea of conducting similar fairs in Cyprus.

Business Women's Association foresees a project coming up on one of the EU
rural area development projects, with 2 municipalities. Besides, two workshops
with the SME Center are in their agenda; to support women labour force and to
be able to meet competition so that they will try to achieve the promotion of
cooperation and solidarity among women entrepreneurs.
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Contacts of Business Women’s Association:

Web address: http://www.iskadinlaridernegi.com
Communication address:

18, Yavuz Gonnolu Sokak,

Ortakdy - Nicosia

North Cyprus via Mersin 10, TURKEY

Tel: + 90 392 223 44 66 / 223 87 67
Fax: + 90 392 223 44 65
E-mail: info@iskadinlaridernegi.com

Compiled by:

Nesrin Dag and Alheri Bawa Maggaii

Research assistant

Eastern Mediterranean University —Center for Women's Studies
Famagusta-North Cyprus



Kadin/Woman 2000- Yayin ilkeleri/Notes for Contributors 8 ]

Dogu Akdeniz Universitesi
Kadin Arastirmalan ve Egitimi Merkezi
Kadin/Woman 2000

Yayin ilkeleri

Genel ilkeler

1) Yazarlar, Kadin/Woman 2000'de yayimlanmasini istedikleri bilimsel

2)

3)

4)

5)

6)

cahsmalarini asagidaki e-posta adresine gdndermelidirler:
jws.cws@emu.edu.tr

Kadin/Woman 2000, Tirkce ve ingilizce olmak izere iki dilde yayinlanir,

Kadin/Woman 2000'e génderilen yazilar, baska bir yerde yayimlanmamis
olmalidir. Kadin/Woman 2000 Yayin Kurulu tarafindan yayimlanmak
iUzere kabul edilen yazilarda, DAU - Yayinevi bitin yayin haklarina
sahiptir. Ancak yazarlar yayinlanan  bilgileri  kismen Kadin/Woman
2000 ne atifta bulunmak tizere baska yayinlarinda kullanabilirler.

Yazilardaki disiince, goris, varsayim, tez ya da savlar yazarlarina aittir.
Dogu Akdeniz Universitesini veya Kadin Arastirmalari ve Egitimi Merkezini
baglamaz.

Tom yazilar, yazar(lar)in kimligi sakli tutularak konu ile ilgili en az iki
akademik danisman tarafindan incelenir. Yapilan degerlendirme hakem
isimleri gizli tutularak yayin kurulu baskani tarafindan yazarlarin bilgisine
sunulur.

Yayin Kurulu, yayima génderilen yazilarda dizeltme yapabilir. Bunlar
yayimdan &nce yazarin bilgisine sunulur.

Yazim Kurallan

1)

Yazilar yayina uygun olarak hazirlanmis figir ve tablolar ile birlikte
elekironik olarak génderilmelidir.
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2)

3)

4)
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Kadin/Woman 2000'e génderilecek yazilar, tercihen Times New Roman
fontu ile 12 punto olarak yazilmalidir. Yazilarin uzunlugu makalelerde 25-
30 sayfayi veya 9000 kelimeyi asmamali, kitap tantimlarinda ise 1-7 sayfa
veya 500-2500 kelime arasinda olmalidir.

Tirkce yazilarda Tirk Dil Kurumunun imlé Kilavuzu esas alinmali, yabanci
sdzcikler yerine olabildigince Tirkce sézcikler kullaniimalidir. Tirkcede pek
ahsilmamis sézcikler yazida kullanilirken ilk gectigi yerde yabanci dildeki
karsihgi parantez icinde Tirkce ve ingilizce olarak verilmelidir. ingilizce
yazilarda ise Oxford English Dictionary veya ekleri &rnek alinmalidir.

Yazilar baslk sayfasi, ana metin, kaynaklar, ekler, tablolar, sekil basliklari,
sekiller, yazar notlari ve yazisma adresi ile yazi Tirke yazilmis ise
ingi|izce, ingi|izce yc12||m|§ ise Turkce olarak geni§|eti|mi§ 6zet (Abstract)
balumlerini icermelidir. Yazarin makalesini hem Tirkce hem de ingi|izce
olarak géndermesi halinde yazisi iki dilde de yayimlanabilecektir.

a) Bashk sayfasi en fazla 10-12 kelimeden olusan makale bashigini,
(kelimeler arasindaki bosluklar ile beraber en fazla 50 karakter),
yazarlarin adi ve soyadi, invani ve galishgi kurumu icermelidir.

b) Tirkce ve ingi|izce olmak izere ‘Ozet' ve ‘Abstract’ basliklari
alinda her iki dilde de 300 kelimeyi gecmeyecek sekilde
hazirlanmalidir. Tirkee ve ingilizce 6zetin her biri yeni bir sayfadan
baslamalidir. Bunlarin alinda ayrica ‘Anahtar Kelimeler’ ve ‘Key
Words’ basliklari ile makale ile ilgili 6nemli anahatar kelimeler (en
fazla 10 kelime) yazilmalidir.

c) Ana metin yeni bir sayfadan baslamalidir.

d) Metin icinde atiffa bulunulan qunc:k ve sahislar (Yazar squdl,
Yayin yili, ve atfta bulunulan sayfa numarasi, (Brown, 2003: 23)
seklinde verilmelidir. Metinle ilgili ek bilgiler Ust numaralarla
verilmeli, metin sonundaki Notlar kisminda ayni numara ile
eklenmelidir.

e) Sekillere baslik ve numara verilmeli, basliklar tablo ve figirlerin
izerinde yer almali, kaynaklar ve figirlerle ilgili notlar ise alta
yazilmalidir.



f)

h)

Ornekler:

Foucault M.
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Tablolar metin igine konmayip, her biri ayri bir sayfaya yazilmali,
metin igindeki yeri marjin iginde belirtilmelidir.

Makalede yer almasi istenen resimler veya cizimler yayima hazir
sekilde gonderilmelidir. Resimler makalede yer alis siralarina gére
numaralandiriimali, metin igindeki yerleri Resim 1, Resim 2 seklinde
parantez icinde gdsterilmeli, resimlerin arkalarina ise resim
numaralari, yazarin soyadi ve kisaca makale ismi yazilmalidir.
Ayrica bunlara ait agiklamalar ayri  bir sayfada sira ile
belirtilmelidir. Resimler disket veya CD izerinde TIFF formahnda
gonderilebilir.

Denklemlere sira numarasi verilmelidir. Sira numarasi parantez
icinde ve sayfanin sag tarafinda yer almalidir. Denklemlerin
turetilisi kisa olarak gésteriliyorsa, hakemlere verilmek izere
tiretme islemi  bitin  basamaklaryla  ayri bir  sayfada
gosterilmelidir.

Metinde yararlanilan tim kaynaklar ayri bir sayfadan baslayarak
alfabetik sirada  Kaynaklar  bashg  alinda  su siraya  gore
verilmelidir: Yazar Soyadi Adi (Yayin yili). Kitap ismi (italik
harflerle) veya makale ismi, Dergi adi (italik harflerle) Basim yeri:
Basimevi, dergide yer aldigi sayfa numaralari. Kitap isimleri ltalik
harflerle, makale isimleri normal harflerle, dergi adi italik olarak
yazilmalidir. Ayrica yayimlanmamis kaynaklardan yapilan alintilar
da tam olarak anlasilacak sekilde kullanilmalidir.

(1979). Discipline and Punishment: The Birth of the Prison .

Harmondsworth: Penguin Books.

Van Dijk T. A. (2006). Discourse and Manipulation, Discourse and Society, 17

(2):359-383

Burada deginilmeyen konular igin APA yazim sartlarina basvurulabilir. Kaynak:
Hacker D. (2004) "APA" A Pocket Style Manual Boston, New York: Bedford/St.
Martin's:155-182.
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5) Bu duyuruda belirtilen kurallara uymayan yazilar, gerekli dizeltmelerin
yapilmasi igin yazarlarina geri génderilir. Yayin Kurulu tarafindan yayim
uygun bulunmayan yazilar bir nissha olarak varsa orijinal tablo ve
figirleriyle birlikte yazara iade edilir.

iletisim Adresi

Kadin / Woman 2000

Kadin Arastirmalari ve Egitimi Merkezi
Dogu Akdeniz Universitesi

isletme ve Ekonomi Fakiiltesi- Ek Binasi
BE280

Gazimagusa - KKTC

Tel: (392) 630 2269

Fax: (392) 392 365 1017

e-mail: jws.cws@emu.edu.tr

http://kwj2000 journal.emu.edu.ir
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Eastern Mediterranean University
Center for Women’s Studies
Kadin / Woman 2000- Journal for Women’ Studies

Notes for Contributors

General Principles

1)
2)

3)

4)

5)

6)

Essays should be sent to the following e-mail address. jws.cws@emu.edu.tr
Kadin / Woman 2000 publish in Turkish and English.

Manuscripts submitted to KADIN / WOMAN 2000 is expected to contain
original work and should not have been published in an abridged or other
form elsewhere. Acceptance of a paper will imply assignment of copyright
by its author to KADIN / WOMAN 2000 and EMU Press; but the author
will be free to use the material in subsequent publications written or edited
by the author provided that acknowledgment is made of KADIN / WOMAN
2000 as the place of the original publication.

All ideas, views, hypothesis or theories published in KADIN / WOMAN
2000 are the sole responsibility of the authors and they do not reflect the
ideas, views or policies of Eastern Mediterranean University or Center for
the Women's Studies.

All manuscripts are assessed by at least two academic referees without any
sign of the author(s)’ identity and the evaluation of referees without their
names are sent to the author by the chief editor.

The publisher and editors reserve the right to copyedit and proofread all the
articles accepted for the publication. Copy of edited manuscripts will be sent
to authors prior to publication.
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Instructions to Authors

1)

2)

3)

4)

Contributors must submit their manuscripts electronically including the
original figures and tables to the editor.

Manuscripts must be typed in double-spaced, with Times New Roman 12
font. The length of the articles should not exceed 9000 words and the book
reviews may be around 500-2500 words.

The spelling guidelines of The Foundation of Turkish Language for the
Turkish manuscripts must be taken as standard for the spelling of loan words
in Turkish. Loanwords accepted in English usage should be spelled in
accordance with the Oxford English Dictionary and its supplements. Other
foreign words must be written in ltalics and explained in parenthesis or at
deep notes if necessary.

Manuscripts must consist of the title page, the abstract pages, both in Turkish
and in English, the main article, appendix, tables, figure captions, figures,
end notes, the correspondence address of the author. All these must be
written on separate pages. Articles sent in both languages Turkish and

English will be published together.

a. A title page should be prepared carrying the article title consisting
of not more than 10-12 words (maximum 50 characters including
the spaces), author’s full name (in the form preferred for
publication), and author’s affiliation including mailing address.

b. Abstracts, not exceeding 300 words both in Turkish and English
must begin from new pages. Below these the ‘Key Words' and
‘Anahtar Kelimeler’ (not more than 10 words) must be added.

c. The article must begin from a fresh page.

d. References should be given in the text in this format: (Surname of
the Author, Year of publication and page(s) quoted), (Brown, 2003:
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23). Other additional information may be numbered consecutively
and appear as footnotes.

e. Quoted unpublished material should have full location reference.

f.  Tables and figures should have captions and numbers. The captions
of the tables and figures must be written on the top, and references
and explanations related to the figures must be written below the
table.

g. Original drawings or pictures must be submitted in a form ready for
the printer. Each illustration should bear a number. Captions should
be presented separately on a sheet at the end of the manuscript and

should be identified by number.

h. Equations should be numbered consequently. Equation numbers
should appear in parentheses at the right margin. In cases where
the derivation of formulae has been abbreviated, it is of great help
to the referees if the full derivation can be presented on a separate
sheet (not to be published).

i. The references quoted or referred in the text must be listed
alphabetically in the ‘References’ in this format: Surname initial of
the name of the author (date of publication). Full title of the book (in
italic) or full title of the article/chapter (in regular font) and The
name of the journal/book (in itdlic), the place of publication:
publisher, pages of the article published in the journal. Quoted
unpublished material should have full location reference.

Foucault M. (1979). Discipline and Punishment: The Birth of the Prison .

Harmondsworth: Penguin Books.

Van Dijk T. A. (2006). Discourse and Manipulation, Discourse and Society, 17
(2):359-383.

5) The points not mentioned here please consult APA style or Hacker D. (2004)
"APA" A Pocket Style Manual. Boston, New York: Bedford/St. Martin's:
155-182.
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6) Articles that do not obey these rules will be returned to the author for the
necessary changes. Papers not accepted by the editorial board will be sent
back to the author together with the original figures and tables.
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